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HIMACHAL PRADESH UNIVERSITY™ et
- (NAAC Accredited ‘A’ Grade Unpiversity)
‘General Administration Sectlon
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NOTIFICATION | :

In continuation to this office notificLLtion of even number datec%

19-01-2019, and as per requirement of provisions—gg.ga:(';)',"w{'&-)n;wié']‘ji'(ﬁ:"'n(wg"j"é{hd _

38.5B(d) Appendix-A Ruie-2 &3 and 39.5(b} of the First Ordinances of H.P.
University as amended from time to time, the Vice-Chancellor has been pleased

to adopt the University Grants Commission Regulations on minimum

gualifications for appointment of teachers and other. academic staff in

University and Colieges as circulated by the UGC vide communication No.
F.No‘1~2/2017(EC',’PS) dated 16-10-2018 under paragraphs 1.1. 1.2, 4.5, 4.6,
4.7,4.8,5.0t06.5, 9, 10, 11, 12; 14, 15, 16, 17 & 18 for its implementation in
‘the University, Colleges affiliated to/associated with/maintained by H.P.

University with nnmedlate eifect.

b

Endst: No even
Copy to:-

1. The Secretary, Univergity Grants COInI’nlSSlOI‘l Bahadurshah Zafar Maltg,
New Delhi-110002 with reference to communication No, F.Nofl-
2/2017(EC/PS) dated 16-10-2018. : ]

2. The Secretary to Governor(Chancellor), H.PrRai-Bhawan,.Shimla-2 i

[y

3. The Principa: Secretary{(Hr. Edu.}, to the Govt. of H.P., Shimla-2 with the

request to lkindly norify the qualifications for the appointment of the

Vice-Chancellor and Pro-Vice-Chancellor under para-7 and para-19.1

regarding grant of incentives for Ph.D. / M.Phil and other higher

qualifications. :

The Chairman/Secretary, H.P. Public Service Commission, Shimla-2

.The Director of Higher Education/Additional Director (Sanskrit Colleges)

"H.P. Shimla-1.

The Director, Techrical Education, Sundernagar, Distt. Mandi, HP

The Dean of Studies/D.S.W./ Chief Warden/Dean, CDC/Teachers

Matters/ All the Deans of the Faculties, HPU, Shimla-5

The COE/FQO/P&DQC/Dy. Controller, LAD/IAQ, HPU, Shimla-5

The Director ICDEOL / Phy.Edu. / HRDC/IIHS/AERC/ PRC/ IMS/

[IHS/ PECC/ UIT/UCBS/ UIL3/ Principal, HPUCES/HPU Regional

Centre, Dharamshala, Distt Kangra, HP.

10. All the Chairpersons/ Directors of Teaching Department, HPU, Shimla

11.Al  the Principals of the Colleges affiliated to/associated
with/mainta:ned by the H.P. University.

12, The Deputy Registrar(Acad.}/(Estt)/(Rectt.}, HPU Shimla-5

13. SPS to Vice-Chancellor/ PVC/PA to Registrar, HPU, Shimla-5 ‘

14.The Web Administrator, HPU, Shimla-5 with the request to upload
the above Notification on the University Website immediately.

15.The 8.0./Supdt.(Meetings)/(Creation)/{Pay- Revision), GAD, HPU,
Shimla-5

16.The Guard File. Q N
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University Grants Commission
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" Batndur Shat Zufnr Mg, Haw Delfi- 110002

F N6 1-2/2017 (BORS) 16" October, 2018

PUBLIGC KOTICE

UGC has notified University Grants Commission {Minimum Qualificaitons for
Appaintment of Taeachers and other Academic Staff in Universities and Colleges and
other measures for the Maintenance of Standards in Higer Education) Regulations,
2018 In the Gezetie of india on 18Y July, 2018, The above Gazette Nofification is
available on hittps: fanaw . uge. 2c.in/pdinewsf4033931_UGC-Regulation_min_
Qualification Jul2018.pdf.

All the Unviersities and affiliated colleges are requested o comply with the
ahove Regulations, 2018 if letter and spirit, r

{Prof. Rajnish Jain)
Socratary
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (&) and (g) of sub-section(l} of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1936). and in supersession of the
“UGC Regulstions on Minimum qualifications for Appointreent of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010™ (Regulation No.F.3-1/2009
dated 30" June, 20190) together with 871 amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1.  Short title, application and commencement:

Ll These Regulations may be called the Universily Grants Commission (Minimum Qualifications for
Appointment of Teacners and other Avademic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018,

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recopnized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act. 1956 and every Institution deemed to b a University under Section 3 of the said

Agt,
1.3 These shall come into force from the date of notification,
2. The Minimum Qualifications for appointment and other service cenditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided i the Annexure to these Regulations,

3 If any University contrgvenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2013

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Stall in
Universities and Colleges and revision of pay scales and other Service Conditions pertuining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher educstion and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating lo university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education. norms or standards laid down by autherities established by the relevant
Acl of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i.  Provided that where ne such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any nerms or standards are prescribed by
the appropriate regu.atory authority.

i, Provided further that for appointment 1@ the post of Assistant Professor and ‘equivalent posiions

pertaining to disciplines in which the National Eligibility Test {NET), conducted by the University
Granis Commission or Council of Scientific and Industrial Research as the case may be, or State level



58

"'3"' v

THE GAZETTE OF INDIA : EXTRAORDINARY [PART [1[—SEC. 4]

1.2

2.1

2.2
3.0
3.1

32

3.3

Eligibility Test (SLET) or the State Eligibility Test (SET).conducted by bodies accredited by the UGC
for the said purpose. qualifying in NET/SLET/SET shall be an additional requirement.

Every uaiversity or ingtitution deemed to be University, as the vase may be, shall as soon as may be, but not
later than within six menihs of the coming into force of these Repulations, teke effective steps for the
amendment of the siamtes, ordinances or other stulory provisions governing it, so as fo bring the same in
accordance with these Regulations. '

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of 1ndia from time to time will be adopted by the University
Grants Comuiission.

Subject to the availability of vacani positons and fimess, teacher suck as Assistont Professor, Associate
Profesear, Professor ana Senivr Professor unly. may be re-employed vn contract appointment beyond the age of
superannuation, 4s apphicabie to the cuncerned Universiy, college and Institution, up to the age of seventy
yt’-'cil'h.

Provided further that all such re-employment shail be strictly in accordance with the guidelines prescribed by
the UGC, from time {o time,

The date of implementation of the revision of pay shall be 1" January, 2016.
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Protessor, Associate Professor and Professor in the Universities
and Colleges. and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Seleetion Committee as per the provisions made
under these Regulutions, These provisions shall be incorporated in the Stututes/Ordinances of the university
concerned. The compositor of such a commitiee shull be as specified in these Regulaticns,

The minimum qualifications required for the post of Assislant Professor, Associale Professor, Professor, Senior
Professor. Principal, Assistent Librarian, Deputy Librarian, Librarian. Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the W&GC in these Regulations, -

The NatjonalEligibility Test (NET) or an accredited test (State Level Eligibitity Test SLET/SET) shali remain
the minimum eligibility for appoiniment of Assistant Professor and equivalent positions wherever provided in
these Regwiations. Further, SLET/SET shall be valid us the minimum eligibility for direct recritment to
Universities/Colleges/Institutions in the respective slate only: '

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimwn Standards and Procedure for Award of M.Phil./Ph.D. Degres) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation, 2016, and their subsequent umendments from time to time, as the case may be. shull be exempted
from the requirentent of the minimum eligibility condition of NET/SLETYSET for recruitment and appointment
of Assistant Professor or any equivalent position in uny University. College ot institution.

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D.programme prior o
July 11, 2009, shal} be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Instituiions awarding the degree. All such Ph.DD. candidates shail be exempted from the requirement o
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Tnstilations subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular maode only:

D) The Pk.D. thesis has been awarded by at least two external examiners:

¢) An open Ph.D. viva voce of the _candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is

in a refereed journal:

e) The candidate has presented ai least two papers, based on his/her Pl.D. work in conferences/seminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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1.

The fulfilment of these conditions is to be certified by the Registrar or the Dean {Academic Affairs) of the
University concerned,

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET fus not been conducted. y

A munirm of 5% marks {or an eguivalent grade in a point-scale, whereverthe orading system is followed) at
(he Master's level shail be the essentiab qualiheation for direct recruitment of teachers and other equivalent
cadres at any leved.

A relaxation of 5% shell be silowed al the Bachelos's as well as at ihe Master's tevel for the candidates
belonging to Scheduler Custz/Scheduled Tribe/Other Backward Classes (OBC)(Mon-creamy Layer)/Differently-
abled ((a) Blindness and fvv vision: (b Deaf and Hard of Hearing; (v} Locomotor disability including cerebral
palsy, leprosy cured, dwa dism, acid-attack vietims and mmscular dysirophy; () Autism, inteliectual disability,
specific learning disabilily «nd mentai iliness; (&) Multiple disabilities frum arongst persons under (2) o @)
including deaf-tlindress) for the purpose of elipibility and assessing good academic record fur direct
recryitment. ‘The eligibility riatks of 53% marks (or an equivalent grade in a point scale wherever the grading
systern is followsd) and the relaxation of 3% to (he cajegories mentioned ahove are permissible. based anly on
the qualifying marks without including any grace marl procedure.

A refaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.DD. Degiee holders who have
obtained their Master's Degree prior to]9 September, 1991.

A relevant grade which is regarded as equivalent of 559, wherever the grading system is followed by a
recognized university, at the Master's level shall aiso be considered valid.

The Ph.I. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall te a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory quéiificaﬁion for promotion to the post of Assistant Professor (Selection
Grade/Academic Level [2) in Universities.

The Ph.D. Degree shall be aemandatory qualification for direct recruitment to the post of Assistant Professor in
Universities wilh effect from 01.07.2021,

The time taken by candidetes to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be ciaimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with feaching ussignment without taking any kind of leave,
shall be counted as teach.ng experience for the purpose of- direct recruitment/ promotion. Regular faculty
members uplo twenty per cent of the total faculty strength (excluding faculty on medicat / maternity leave) shall
be allowed by their respective institutions 1o tuke study leave for pursuing Ph.D. degree.

Qualifications:

No person shull be appoined to the post of University und College teacher. Librarian or Director of Physical
Education and Sports, in any upiversity or in any of institotions including constituent or affiliated college:
recognived under clase (1) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such persun does not fulfil the requirements as to
the qualifications for the uppropriute post as provided in the Schedule T of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanpities, Educatior, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication,

Assistant Professor:

Eligibility (A or B)

¥ A Master's degree with 55% marks (ar an equivalent grade in 2 point-scale wherever the grading
system i5 fullowed) in a concerned/relevant/aliied subject from an Indian University, or an eqguivalent
depree fram an accredited foreign university.
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Note:

It

I1L

i} Besides fulfilling the above qualifications. the candidale must have cleared the National Eligibility
Test (NET) concucted by the UGC or the CSIR. or a similar lest accrediled by the UGC. like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Granls
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree} Regulations,
2009 or 20:6 2y their amendments from time 1o time as the case may be exempted from
NET/SLET/SEY '

Provided, the candicates regisiered for the Ph.D. programime prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulaticns of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requtrement of NET/SLET/SET for
recruitmeni  and  appoiniment o Assistani  Professer  or  egoivalent  positions  in
Universities/Crtlepzs/institntions subject to the fulfiitment of ihe following conditions -

a) The 6.0, cegree of the candidate has been awarded i a resular mede;

b} The Ph.D. tesis has been evaluated by at feast two external examiners;

c) An open Ph.1D. viva voce of the candidate has beea conducted;

dj The Candicate has published twe rescarch papers from his/her Ph.D. work, out of which at
least one is in a refereed journal;

e} The candidate has presented at least 1wo papers based on histher Ph.D work in
conferencey/seminars sponsored/funded/supported by the UGC 7 ICSSR/ CSIR or any simitar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affuirs) of
the University concerned.
NET/SLET/SET shalt ulse not be required for such Masters Progrummes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test aceredited by the UGC, like SLET/SET.
OR
The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
World University Rarking (af"any time) by any one of the following: (i} Quucguarefli Symonds (QS) (i}) the
Times Higher Education (THZ} or (iii) the Academic Ranking of World Universities (ARWU} of the Shunghsi
Jigo Tong University (Shanghui).
Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix If (Table
3B) for Colleges, shall be considered for short-listing af the candidates for interview only, and the selections
shall be based only on the performance in the interview,

Associate Professor:

Eligibility: _

i} A good academic record, with a Ph.D. Degree in the concerned/allied/retevant disciplines.

ii) A Master's Degree with al Jeast 55% marks {or an eguivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Enstitutionfindustry with « minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criteria given in Appendix [, Table 2,

Professor:
Eligibility (A or B) :
N .

i An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published
work of high guaiity, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix 11, Table 2,
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i)

A minimum of ten years of leaching expericnce in university/coliege as Assistant Professor/Associate
Professor/Professor. and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctaral candidate.

OR

An oulstanding professional. having a Ph.D. degree in the relevant/ailied/applied disciptines, from any
academic instittions (not included in A abuve) / industry, who has made significant contribution to
the knowledge in the concerned/nllied/relevant discipline, supported by documentary evidence
provided he/she has ten years' experience.

IV. Senior Professor in Universities

Up to 10 percent of the exist.ng sanctioned sirength of Professors in the university may be appointed as Senior
Professor in the wniversities, Through direct recruitment.

Eligibility:
i) An eminent scholar with good track record of high-quulity rescarch publications in Peer-reviewed or UGC-
listed journals. significant research contribution to the discipline. and sngaged in research supervision.

iy A minimum of len years of teaching/research experience as Professor or an equivalent grade in a
University. College or an institute of national level.

it} The setection shall be based on acadernic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Prer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years anl
interaction with the Seiection Committee constituted as per the UGC Regulations.

Y. College Principal and Professor (Professor’s Grade)
A. Eligibility:

(i)
(i)
(i)
(iv)
B. Tenure

i)

i)

Ph.D, degree

P’ .

ProfessorfAssociate  Professor with a towal service/ experience of at least fifteen years of
leaching/research in Universities, Colleges and other institutions of higher education,

A mintmum of 10 research publications in peer-reviewed or UGC-iisted journals.

A minimurn of | 10 Research Score as per Appendix 1, Table 2

A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
ag per these regulations.

After the completion of his/ber term as Principal. the incumbent shall join back hisfher parent
organization with the designation as Professor and in the grade of the Professor.,

Y1 Yice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of (ke Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principal. fur any reason. the Vice Principal shall exercise the powers

of the Principal.

4,2, Muste, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.

I Assistant Professor:
Eligibility (A or Bj:

A.

i) Master's Degree with 55% marks {or an equivalent grade in a point scale wherever grading systerm i3
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.



52

s *

THE GAZETTE OF INDIA : EXTRAORDINARY {PART H[—SEC. 4]

IT.

i} Besides fulfilling the above qualifications. the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC Jike SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedurs for Award of M.Phit/Ph.D. Degree) Regulations, 2009 or 2016 and lheir

amendments from time tc time as the case may be,

Provided further, candidzies registered for the Ph.D. programme prior 10 July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colieges
/Institutions subject to the fulfilment of the following conditions:

a) Ph.D. degree has been awarded to the candidate in a regular mode
bl The Ph.D. thesis has been evaluated by at least two external examiners;
c} An open Ph.D. viva voce of the candidate had been conducted;

d) candidaie has pibl shed two research papers [rum histher Ph.D. work, out of which, at least one is in
a refereed journal; i

e) The candidate has presented at least fwo research papers based on hisfher Ph.D. work in
conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar
agency,

Note 1: The fulfilment of these conditions is to be certified by the Regisirar or the Dean (Academic Affair) of
the University concerned.

Note 2: The clearance of NET/SLET/SET shull ulso not be required for such Musters Programmes in discipiines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similur test uccredited by the UGC {like
SLET/SET).

OR

B. A waditional or a professional artist with highly commendabie professional achievement in the subject

concerned having u Bachelor' $Hegree, who has:
i} studied under a noted/reputed (ruditional Master{s)/ Artisits)
i1)  Has been™A* grade artis: of AIR/Doordarshan;
iil} Has the ability ta explair, with logical reasoning the subject concerned; and
iv} Has adequate knowlecge to teach theory with illustrations in the discipline concerned.
Associate Professor :
Eligibility (A or B):
A,
i) Good academic record, with a doctoral degree.
i} Performing ability of a high professional standard.

jti) Eight vear’s experience of teaching in a University or College and / or of research in a
University/national level institution, cyual to that of Assistant Professor in a University/College.

iv) Hus muade a significant contribution to knowledge in the subject concerned, as evidenced by quality
publications.
OR

B. A traditional or a professional artist with highly-commendabie professional achievement having Master’s
degree in the subject concerned, who has;

i} been *A’.grade atist of AIR/Doordarshan;

ii) eight years' experience of outstanding performing achievement in the
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field of specialisation;
iiiy experience in designing of new courses and /or curricula;
iv) participated in National level Seminars/Conferences/Concerts in
reputed institutions” and .
v)  ability to explain, with logical reasoning, the subject concerned and
adequale knowledge to teach theory with illustrations in the said
“disciptine.
I11, Professor :
Eligibility (A or B):

A,
i} Aneminent scholar having a doctoral degree
ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/Coliege and / or research at the University/National level institutions
iy Minimum of 6 research publications in the pesr-reviewed or UGC-listed journals,
iv} Has a total researck score of 120, as per Appendix [1LTable 2.
OR
B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject
concerned,
i) Having Masters degree, in the relevant subject
iiy Has been *A’-grade artist of AIR/Doordarshan
iii} Has Ten years oFoLt'itanding performing achicvements i the f‘ie]d of specialisation
iv) Has made signifizant contributions in the field of specialisations and ability to guide research;
v) Has,participated in National/Intemational Seminars/Conferences/ Workshops/Concerts and/ or
recipient of Nationzl/Internaticnal Awards/Fellowships;
vi) Has the ability to explain with logical reasoning the subjsct concerned, and
vii) Has adequate knowledge to teach theory with itlustrations in the said discipline.
4.3 Drama Discipline:
I Assistant Professor
Eligibility (A or B)
A,

i} Master's Degree w th 55% marks (or an equivalent grade in g point scale wherever grading sysiem is
followed) in the relevant subject or an equivalent degree (rom an Indian/foreign University.

ii) Besides fulfilling the ubove qualifications. the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and
their amendmeats from time to time as the case may be.

FProvided turther, candidaies registered for the Ph.D, programme, prior to July £1,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-taws/Regulations of the Institutions
awarding the degree and such Ph.D, candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appoiniment of Assistant Professor or equivalent positions in
Universities/Colleges/institutions, subject to the fulfillment of the fellowing conditions:-
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a)  The Ph.D. cegree of the candidate bus been awarded in the regular mode:
5}  The Ph.D. tnesis has been evaluated by at least (wo external examiners:
¢} Anopen PhD. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph,D. worl out of which at least
one must be in a refereed journai: :

¢) The candidate has presented at lenst two research papers based on hisfher Ph.D. work in
conferences/seminurs supporied/funded/ sponsored by the UGC/CSIRVICSSR or uny other
similar agency.
Note:
1. The fulfilment of these conditions is to be cerlijied by the Registrar ar the Dean {Academic Affairs} of the
University concernned.

5 NET/SLET/SET shali also not be required for such Maslers Progrummes in disciplines for which the
NET/SLET/SET is not concucied by the UGC, CSIR or similar (est accredited by the UGC, like
SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional achievement in the concerned
subject, who has:

i) been u professional artist with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks {(or an
equivalent grade in a point-scale wherever the grading system is followed). from the National School of
Drama. or any other such Institution in India or abroad;

ii) five years of regular acclaimed performance at regional/ national/ international stage, supporied by
evidence; and

i) the ability to explair, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the discipline concerned. .
I1. Associate Professor: ”
Eligibility (A or B} :
A.

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the Univarsity concerned for the said purpose,

ii) Eight years experierce of reaching in o University/College and/ or research in a University/national-
Jevel institutions egual to that of Assistant Professor in a Unjversity/College.

fity A significant contribution to  knowledge in the subject concerned, as evidenced by the quality
pubtications.
OR

B. A traditional or a professional artist. having highly commendable professional achievemént in the subject
congerned, has a Master’s degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding performance in the field of specialisation:
ili) Experience of designing new courses and /or curricula;

ivj Participated in Seminars/Conferences in reputed institutions; and

v} The abifity to explain with logical reasoning the subject concerned and adequate knowledge to teach
theory with ilustrations in the said discipline.
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11, Professor
Eligthility (A or B} :

A. An eminent scholas, having a doctoral degree, actively engaged in research with ten years of experience in

teaching and /or research at a University/National-leve! institution, including expericnee of guiding research at’
the doctoral tevel, with outstanding performing achievement in the field of specialisation. with a minimum of 6
research publications in the peer-reviewed or UGC listed journals, and a (otal research score of 120, as per
Appendix [}, Table 2.

OR

A traditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

i} Master's degree, in :he relevant subject::

i} Ten years cf cutstanding performing achievements in the field of specialisation;

{ij) Made significant coniribution in the field of specialisstion

iv) Guided research;

v} Parlicipated in  Mational/intemational Seminars/Conferences/Workshops  and/or  rtecipient  of

National/Iniernational Awards/Fellowships;

vi} Ability to explain with logical rensoning the subject concerned,

vii) Adequate knowledge to teach theory. with iliusirations in the said discipline,
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :
Good ecademic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system iy followed) at the Magter's degree in Yoga or any other relevant subject, or an equivalent degree from
n Indian/foreign University,
Besides fuifilling the above qualifications. the candidate must have cleared the National Efigibility Test (NET)
conducted by The UGC, CSTR or a simifar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph, D, Degree iv accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Pnil./Ph.D. Degree} Regulations, 2009 or 2016 and their amendments from time to
time, .

OR

A Master’s degree in any discipline with at Jeast 35% marks (or an equivalent grade in 2 point-scale wherever
the grading system is followed} and a Ph.D. Degree in Yoga* in accordance with the University Granls
Commission (Minimum Siardands and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be.,

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for {ive years trom the date of notifization of these Regulations

I1. ASSOCIATE PROPFESS0OR

i)
i}

iii)

A good academic record, with u Ph.D. degree in the subject concerned or in 4 relevant discipline.

A Master's degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

A minimum of eight years' experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professar in a University, College or Accredited Research Institutions/Industry with
evidence of published work and 4 miaimum of 7 publications as books and / or research/policy pupers in peer-
reviewed or UGC listed journuls and 4 total research score of at least Seventy five (75). as per the criteria given
in Appendix 1L Tuble 2.
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II1. PROFESSOR
Eligibility (A or B) ;
A,
i) An eminent scholar with PR, D, degree in the subject concerned or in an alliad/relevant subject and published

work of high quality, actively engaged in research with evidence of published wark, with a minimum of 10
publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and & total
research score of al least (20 as per the eriterin given in Appendix I[,Table 2,

i) A minimum of ten years of teaching experience in a University/Coilege and / or experience in research at the
university/National level instimtion/Industries, with evidence of having successfully guided doctoral candidate,

Or
B, An outstanding professional, with established reputation in the relevant field, who has made significant

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

45 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OQCCUPATIONAL THERAPY TEACHERS
I. ASSISTANT PROFESSOR:
A Bachelor’'s Degree in Oceupationai Therapy (B.O.T./B. Th.O./B.C.Th.), Masters in Occupational Therapy
(M.O.TH/M.Th.O/ M.Se. O.T/M.OT.), with at least 55% wmarks (uor an equivalen! grade in a puint-scale
wherever the grading system is followed), from a recognised Liniversity
I1. ASSOCIATE PRO¥FESSOR:

i) Essential : A Master's Degree in Occupational Therapy (M.O.T./M.O.Th/M.Sc. O.T.), with eight years’
experience as Assistant Professor.

ii} Desirable: Higher Qualification, including # Ph. D. degree in any discipline of occupational therapy recognised
by the UGC. and published work of high standard in peer-reviewed or UGC- listed journals.
HI, PROFESSOR: N
i} Essential : Master's Degree in Occupational Therapy (M.O.T./ M.Q, Th/M.Th.0./M.S¢. O.T.}, with Ten vears
of total experience in Occupational Therapy, .

it} Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master's Degree  in Occupational Therapy (M.O.T/M.Th.Q./M.Oth/M.Sc. O.T.}. with fifteen years’
experience, which shall include five years” experience as Professor (Occupational Therapy).

Note:
(i) The senior-most Professor in the institution shall be desigrated as the Principal / Director / Dean.

(il) Desirable: Higher qualification. like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals,

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAFY TEACHERS

I. ASSISTANT PROFESSOR:

Bachelor's Degree  in Physiotherapy (B.P/T/B.  Th/P/BP.Th.)Master’'s Degree in  Physiotherapy
(M.&P. THWM.ThP/M.Sc. P.T/M.P.T.) with at Jeast 55% marks (or an equivalent grade in a point seale wherever the
grading systemn is foliowed) from a recognized University.

II. ASSOCIATE PROFESSOR:

i) Essential: A Master's Degree in Physiotherapy {(M.P.T/M.P.Th/M. Th.F/M.Sc. P.T.) with eight years
expetience as Assistant Professor.
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i} Desirable: Higher Qualification. such as Ph.D. degree in any discipline of Physiotherapy recognised by the

U.G.C. and published work of high standard in pecr-reviewed or UGC - listed journals.

IIL. PROFESSOR:
Essential: Master's Degree in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience.

Desirable;

(i) Higher Qualification like £h. D. in uny subject of Physiotherapy recognised by U.G.C, and

(i) Published work of high standerd i peer -reviewed or UGC- listed journals,
[V. PRINCIPAL / DIRECTOR/ DEAN:

Essential: Master's Degree in Physiotherapy (M.P.T./M.Th,P.M.Pth/M.Sc. P.T.) with fifteen years total
experience, including five years experience as Protessor (Physiotherapy).

Note:
(i) Senior-most Professor shall be designated as the Principal / Director / Dean.
(ii) Desirabie: Higher qualification like Ph.I. in any subject of Physiotherapy recognized by the UGC and

published work of high standard in peer reviewed or UGC tisted journals,

47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN '

L UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i)

ii)

1§}

Note:
(i)

{ii}

A Master's Degree in Library Science, Information Science or Docwmentation Scignce or an equivalent
professionat degree, with at least 55% marks {or an equivalent grade in a point —scale, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of a library.

Besides Fultilling the abpve qualifications, the candidate mast have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR ur similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordunce with the University Grants Commission (Minimum

Standards.and Procedure for Award of M.Phil./Ph.D. Degree} Regulations, 2009 or 2016 and their
armendments from time to time as the case may be:

Provided that the, candidates regisiered for the Ph.D. degree prior o July 11, 2009, shail be governed by
the provisions of the then existing Ordinances / Bys-taws / Regulations of the Institution awarding the
degree, and such Ph.D. candidates shalt be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistaal Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.]j. degree o the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Ovpen Ph.D. viva veee of the candidate hus heen conducted:

d) The candidute hus published two research papers from hisher Ph.D. work out of which at Jeast one is
in a refereed journall

The candidute has oresented at least two pupers based on his/her Ph.D work in conferences/serainars
sponsored /funded/supported by the UGC/ACSSRICSIR or uny similar agency.

e
—

The fulfilment of these conditions is to be vertified by the Registrar or the Dean (Academic Affairs) af the
University concerned. '

NET/SLET/SET shall also not be required for candidates in such Master's Programmes for which
NET/SLET/SET is nct conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.
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II. UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library sciencefinformation science/documentation science, with at least 55%

marks or an equivalent grade in a point ~scale, wherever grading system is followed,

i) Eight vears expericnce as an Assistant University Librarian/College Librarian.

i) Evidence of innovative library services inciuding integration of ICT in library.

iv) A Ph.D. Degree in library science/ Information science / Decumentation Science/Archives and

manuscript keeping/computerization of library.

IILUNIVERSITY LIBRARIAN

i)

A Master's Degree in Library Scieace/Information Science/Ducumentation Stieace with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

i} Al least len years as a Librarian at any level in University Library or ten years of teaching as

Assistant/Associate Professor in Library Science or ten years® experience as a Coliege Librarian,

iii} Evidence of innovative library services, including the integration of ICT in a library.

iv) A Ph.D. Degree in library sciencefinformation science/documentation farchives and manuscript-keeping,

4.5 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

L University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :

A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 53%
marks {or an equivalent ?,radc in a point-scale, wherever the grading system is followed)
¥

Record of huving represented the university / college at the inter-university finter-collegiate competitions
or the State and/ or nationsl championships.

Besides fuMilling the above qualifications, the candidate must have cleared the Nationai Eligibility Test
(NETY, conducted by the UGC or CSTR, or a similar test aceredited by the UGC, tike SLET/SET, or who
are or have been awarded a Ph.DD. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Comrnission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
tirne to time, as the case may be:

Provided thar, candidates registered for the Ph.DD. degree prior 10 July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-faws/Regulations of the Institutions awarding the degree
and such Ph.D. degree halders shail be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivatent positions in Universities/Colleges /
ipstitutions, subject o the Tullillment of the following conditions:-

a)  The Ph.D, degree of the candidate has been awarded in regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners:
¢)  Open Ph.D. viva voce ol the candidale has been conducled:

d)  The candidate has published two rexearch papers from his/her Ph.D. work out of which at least one ix
in u refereed jeurall

e) The candidate has presented al least two research papers in conference/seminar, based on hisfher
Ph.D work, ) .

Note: The fulfilment f these conditions (@) to (e) is to he certified by the Registrar or the Dean
{Academic Affairs) of the University concerned.
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v,

Y.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which

NET/SLET/SET is not conducted by the UGC. CSIR or similar test accredited by the UGC like
SLET/SET.

Passed the physical fitness test conducted in accordance with these Regulations.

OR

B. An Asian game or commonwezith games medat winner who has a degree at feast at Post-Graduation levei.

II. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :

A.

i)
iii)

v}

v)

A Ph.ID. in Physical Education or Physical Education and Sports ur Sports Science. Candidates from
pulside the university system, in addition. shati also possess as least 55% inacks (or an equivalent grade
in a puint scale wherever grading system is {ollowed) al the Master’s Degree level by the unjversity
concerned.

Eight years experience as University Assistant DPES/Coliege DPES.

Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, ete.

Passed the physical fitness test in accordance with these Regulations,
OR

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation

Level.

III, University Director of Physical Education and Sports

i)
it}

i

iv)

A Ph.D, in Physical Eclugati(m or Physical Education and Sports or Sports Science.

Experience of at leasi ten yea?s in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports
Science as Assistanl/Associate Protessor, .

Evidence of organising competitions and couching camps of at least two weeks” duration.

Evidence of having produced goud performance of ieamsfathletes for competitions like
state/national/inter-university/combined university, etc.

IV, Physical Fitness Test Norms

{a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required (o produce a medical certificate certifying that he/she is medically {it before undertaking such
lests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to
undertake the physical fitness test in accordance with the foltowing norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Yvears Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres

[500 metres 1200 metres . 800 metres
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NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years

Upto 40 Years Upio 45 Years ; Upto 50 Years

1000 metres

800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE:
5.1 Selection Committee Composifion
I, Assistant Professor in the University;

(z} The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons .

The Vice Chanceiler or hisfher nominee, who has at least len years of experience as Professor, shali be

i)
the Chairperson of the Committes.

i} An academician not below the rank of Professor to be nominated by the Visitor/Chancelior, wherever
applicable.

iii) Three experts in the subject concerned nominated by the Vice Chanceflor out of the panel of aames
approved by the relevant statutory body of the university concerned,

iv) Dean of the Facuity concerned, wherever applicable.

v) Head/Chairperson cr fht— Depurtiment/Schoo] concerned.

vi) An academician. rcplcsumng SC/ST/OBC/Minority/Women/Differentiy-abled categories to be
nominated by the Vice Chancellor. if any of the candidates from any of these categorics is an
applicant and if ary of the above members of the selection commiltee does not belong to that
calegory.

(b) Four members, inclading two outside subject experts, shail constitute the quorum.
1. Associate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shalt have the following
composition:

)

i)
iii)
v}

v}

vi)

(k)

The Vice Chanceller or hisfher nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee,

An academnician not befow the rank of Professor to be nominated by the
Visitor/Chancellor, wherever appiicable,

Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panei of
names approved by the relevant stattory bouy of the university.

Dean of the fueuity, wherever applicable,
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/ Minority / Women / Differentiy-abled categories, if any of
candidates belonging to any of these categeries is the applicant, to be nominated by the Vice
Chancelior. if any of the above members of the selection comimittee does not belong to that category,

At least Tour members, including two culside subjeet experts, shall constitute the quorum
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Hi. Professor in the University
(a) The Selection Committee for the post of Professor in the University shall consist of the following
PETSONS :

i) Vice-Chancellor who shall be the Chairpesson ol the Commitiee.

iiy  An academician not betow the rank of Professor (o be nominated by the Visitor/Chancellor,
wherever applicable.

iii) Three experts in the subject/fisld concerned to be nominated by the Vice- Chancellor out of the panel
of names approved by the relevant statutory body of the universily concerned.

iv)  Dean ol the facully. wherever applicable.

v)  Head/Chairperson uf the Department/Schoul.

vi)  An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee does not belong to that category.

th) At least four members, including two outside subject experts. shall constitute the quorum.

IV, Senior Professor

(6} The Selection Cormitige for the post of Senior Professor in the University shall consist of the following
PErsons:

i) Vice Chancellor who shall be the Chairperson of the Committee.

i) An academician not below the rank of Senjor Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

iii) Three experts rot befow the rank of a Senjor Professor/Professor with @ minimum of ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statuiory body of the university.

iv)  Dean (not below tve rank of Senior Professow/Professor with minimum ten years experience) of the
faculty, wherever applicabie. '

v}  Hegd/Chairperson {not below the runk of Senior Professor/Professor with minimum ten years
experience) or Senicr-most Prolessor (not below the rank of Senior Professor/Professor, with a
minimum of tea yenrs” experience) of the Department/School.

vi)  An academician ot befow the rank of a Senior Professor/Professor with minimum {en years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates representing these calegories is the applicant, to be nominaled by the Vice Chancellor, if
any of the above members of the selection committee do not belong to that category.

(b} Four members, including two oulside subject experts, shall constitute the quorum,
V. Assistant Professor tn Colleges, including Privaie and Constituent Colleges:

{4) The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent
Colleges shall consist of the following persons:

i) Chairperson of the Governing Body of the coilege or his/her nominee frora amongst the
members of the Governing body, who shall be the Chairperson of the Cormitiee.

iiy  The Principal of the Cotlege,
5y Head of the Departmeni/Teacher-incharge uf the subject concerned in the College.

iv)  Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educational institution, two
nominees of the Chairperson of the college from out of a panel of five names, preferably from
the minority community. recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be o subject-expert,

s
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v) Tweo subject-experts not connected with the college who shall be nominated by the
Chairperson of the Coilege governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned, In case of colleges notified/declared as minority educational
Institutions, wo subject experts not connected with the University nominated by the
Chairperson of the Governing Body of the College owt of the panel of five names. preferably
fromn the minority communities, recommended by the Vice-Chancellor fromi the list of subject
experts approved by the relevan statutory body of the College.

vi) An academician representing SC/ST/OBC/ Minority/ Women/Differently-abled eategories, if any
of candidates belonging to any of these categories is the applicant, to be nominated by the
Vice-Chancellor. if any of the abave members of the selection committee does not belong to

. that category.,

{b) Five members. including two oulside subject experts, shall constitute the guorum.

A28 Associate Professor in Colleges, including Private and Constituent Colleges

{a) The Selection Committee for the post of Assoviate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons:

i)

i)
i)

iv}

v)

Vi)

The Chairperson of the Governing Body or hisfher nominee, trom amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Priscipal of the College.
The Head of the Departiment / Teacher-In charge ol the conceraed subject from the college.

Two University representatives nominated by the Vice-Chunceilor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expert in
the concerned subject. In case of Culleges notified/declared as minoricy educational institutions, two
nominees of the Chairpersan of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the list
of experts suggested by the relevant stututory body of the college of whom one should be a subject
expert. t,

Two subject-experts not connected with the coilege to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject expests approved by the refevant statutory body of the university concerned. in case
of colteges notified/declared as minority educalional Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Govemning Body out of the panel of
five names, preferab.y {rom minority communities, recommended by the Vice Chancellor from the list
of subject experts aparoved by Lhe relevant statuiory body.

An ucademician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories. if any
of candidates belonging to these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the ahove members of the selection committee does not belong to that category.

(b) The quoram for the meeting shuli be five, including two subject experts,

VII.  Professor in Colleges, including Private and Constituent Colieges

(8) The Selection Committez for the past of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i}

i)

iii)

iv)

The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Denartment / Teacher-In charge of the concerned subject from the college not below
the rank of Professar,
Two University reprasentatives not below the rank of Professor nominated by the Vice-Chancetlor, one

of whom shall be the Dean of College Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notified/declared as minarity
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v)

Vi

(b}

)

educational institutions, two nominess, not below the rank of Prafessor, of the Chairperson of the
College from out of a panel of five names. preferably from minarity communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experis suggesied by the relevant
statutory bady of the college of whom one should be a subject expert,

Two subject-gxperts not connected with the college o be nominated by the Chairpersen of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges wotified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor {from the list
of subject experts approved by the reievant statutory tody,

An  academician not below the rank of Professor * belonging 1o the SC/ST/OBC/
Minority/Women/Differentiy-abted categories, if any of candidates belonging to these categories is
the applicant, to be nomisated by the Vice-Chancellor, if any of the above members of the selection
committes does not belong to that category.

The yuorum for the meeting shall be Five, including two subject experts.

VIIL  College Principal and Professor

A. Sclection Committee

ta) The Selection Comymittez for the post of College Principal and Professor shall have the following
compusition:

(b)
{c)

i)

i)

i)

iv)

v)

¥1)

Chairperson of the Governing Body o be the Chairperson.

Two members of the Governing Body of the college 1o be nominated by the Chairperson of whom one
shull be un expert in seudemic administration.

Two nominees of the Vice-Chanceilor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person nat connected in any manner with the affiliating
University. In case g7, Colleges naotified/declared as minority educational institutions. one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities, recomemended by the Vice-Chancelior of the affiliating university of whom one should
be asubject expert.

Three Higher Edacation experts consisting of the Principal of a College, & Professor and an
gecomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the coliege ouf of a punel of s1x experts upproved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minurity/Women/Differently-abled categories. if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, it
any of the above mermbers of the selection committee does not belong to that calegory.

Two subject-experts not connected with the cotlege to be nominated by the Chairperson of the
governing body of the college out of u panel of five names recommmended by the Vice Chancellor from
the list of subject experts upproved by the relevant statutory body of the university concerned. In case
of colleges notified/declured us minority educational institutioins, two subject experts not connected
with the University nominafed by the Chairperson of the College governing body out of the panel of
five numes. preferably from minority communities, recommended by the Viee Chancellor from the list
of subject experts approved by the relevant statutory body.

Eive members. including two experts, shall constitute the quorum.

All the selection procecures of the selection commitice shall be completed on the dayflast day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proformu and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Punel of
qames in order of merit, duly signed by all members of the selection committee.
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(d) The term of appointment of the College Principal shall be five years, with eligibility for reappeintment for
one more term only after an assessment by a Commitiee appointed by the University ag per the
composition given in sub-clause (B) of 5.1 (VIII).

() After the completion of hisfher term as Principal. the incurnbent shall join back his/her parent organisation
with the designation as Prefessor and in the grade of the Professor..

B. Committes for Assessment of College Principal and Professor for Second Term

The Commistee for assessment (o the post of College Principal for second terr shall have the following composition:
i)  Nominee of the Vice-Chancelior of the affifiating University.
iiy  Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of
Excellence/ Autonomous College/NAAC Grade *A’ accredited colleges.

IX. Selection Committees for the posis of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sperts, Librerians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Assoctate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Spor:s Administration, respectively. practicing Librarian/Director Physical FEducation

and Sports, as the case may be. shali be associated with the Selection Committee as one of the subject expens.

X The “Screening-cum-Evaluation Committee” for CAS  promolion of Assistant
Professorsfequivalent cadres in Librarians/Physical Education and Sports from one level fo the other higher level
shall consist oft .

A, For University teachers:
i) The Vice-Chaneellor or his/her pominee shall be the Chairperson of the Committee;
i) The Dean of the Faculty goncerned:
itiy The Hend of the Depurtment /Chairpersen of the Schook, and

iv} One subject experl ig the subject concerned nominated by the Vige-Chancelior from the Unijversity
pane! of experts.

B. For College teachers:
iy The Principal of the college:
ii) Head /Teacher-incharge of the depariment concerned from the college;

iii) Two subject experts in the subject coneerned nominated by the Viee-Chancellor from the university
panel of gxperts;

C. For University Assistant Librarian:
i} The Vice-Chancellor shult be the Chuirperson of the Commitiee;
i)y The Dean of the Faculty voncerned;
tii) The Librarian, University Library; and

ivy Omeexpert whoisa working Librarian nominated by the Vice-Chancellar from the University panel of
experts,

D. For College Assistant Librarian:
i) The Principal shali be the Chairperson of the Committee;
i) The Librarian, University Library: and

i) Two experts who are working Librarians nominated by the Vice-Chanceller from the University pansl
of experts. ’

E. For University Assistant Birector, Physical Rducation and Sports:

1 The Vice-Chancel or shall be the Chairperson of the Committee;
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ii) The Dean of the Faculty concerned;
ili) The University Director. Physical Education and Sports: and

iv) One expert in Physizal Education and Sports Administration from University system ncminated by the
Vice-Chancellor from the University panel of experts.

¥, For College Director, Physical Education and Sports:

Note:

5.2,

53

54

i) The Principal shall be the Chairperson of the Committee;
i) The University Director, Physical Education and Sports; and

iii) Two experts in Physical Education und Sports Administration from University system nominated by
the Vice-Chuncellor from the University punel of experts,

The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidase
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

{a) [In Appendix I1.Table 1 for each of the cadre of Assistant Professor;
(b} Tn Appendix I1.Table 4 for ¢ach of the cadre of Librarian; and
{¢) In Appendix 1. Table 5 for each of the cadre of Physical Education and Sports

shali recommend fo the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection commitiee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection commitize.

For all Selection Committess specified in these Regulations, Head of Department / Teacher-Incharge should be
either in the same or higher rfok/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

I

H.

1L

The overall sélection procedure shall incorporate transparent, objective and credible methodology of analysis of
the merits and credentials of the applicants based on the weightage given Lo the performance of the candidate in
different relevant pararneters and his/her performance on a grading system proforma, based on Appendix TT,
Tables |, 2,3A, 3B, 4, and 5.

In order to make the system; more credible, universities may assess the ability for teaching and / or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations.

The universities shatl adopt these Regulations for selection commitiess and selection procedure through their
respective statutory bodies incorporating Appendix 11, Table 1. 2, 3A, 3B, 4, and 5 al the institutional level for
University Departments and their Constituent  colleges/ atfiliated colleges {Government/Government-
aided/Autonomous/ Private Colleges) (o be followed ransparently in all the selection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict
adherence 1o the Appendix 1, Table 1. 2. 3A, 3B, 4. and 5 specified in these Regulations.

In all the Selection Commitiees of direct recrvitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled  Caste/Scheduied
Tribe/OBC/Minority/Women/Ditterently-abled categaries, if any of candidates befonging to these categories is
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this purpose, shali be one
jevel sbove the cadre level of the applicant. and such nominee shall ensure that the norms of the Central
Government or concerned State Government, in relation lo the categeries mentioned above, are strictly
followed during the selectior process,
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Iv.

VL

ViL

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix I, Table 1 and Z ana reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shail be made available to the subject experts for assessment before
. holding the interview. The evaluation of the publications by the experts shall be taken inte consideration while

finalizing the outcome of selection.
In the case of selection of faculty members who are from outside the academic field and are considered under

Clause 4.1 (1B 4.2 (LB, 1B, TI.B), 4.3 (L.B. IL.B. 1ILB) and 4.4 (IIL.B) of these Regulations. the

university's statutory bodies must lay down clear and tramsparent criteria and procedure 5o that only
outstanding professionals who can contribute substantially to the university knowledge system are seiected,

In the selection process for the posts involving different nature of responsibilities in certain disciplires/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,

greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institation while deveioping the Proforma for both the direct
recruitment and the CAS promotion.

The Tnternal Quality Assurance Ceil (IQAC) shall be estublished in all Universities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson {in
the case of Universities), and Principal, as Chairperson (in case of Coileges). The IQAC shall act as the
documentation ang recorc-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Metnodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without
incorporating the component of the students” assessment of individual teachers in the Assessment Criteria and

A.

Methodology Profurma.

The Assessment of the performance of College and Universily teachers for the CAS promotion is based on

the following crteria; :
Teaching~-Learning an‘q Evaluation: The commitment to teaching based on observable indicators such
as peing regular o class, puncluality 1o class, remedial teaching and clarifying doubts within and outside
the class hours, counse fing und mentoring, additional tenching to support the college/university as and
when the necd asises, etc. Examination and evaluation activities like performing of examination
supervision duties, dueslion-papers setting for university/college examinations, participation in the
evaluation of cxaminalion answer scripts, conducting examinations for inlernal assessment as per the
schedule Lo be announced by the instiltion at the beginning of ¢ach Academic Session and returning and
discussing the answers in the class.

Personal  Development Related  to Teaching and  Research Activities:  Attending
orientatian/refresher/methodology courses, development of e-contents and MOOC"s, organising seminar/
conference/ workshop / presentaiion of papers and chairing of sessions/guiding and carrying out research
projects and publishing the research output in national and international journals etc.

i,  Administrative Support and Participation in Students’ Co- curricular and Extra-curricular

B,

Activities,
Assessment Process

The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the
prescribed Proforma to be designed based on Tables | to 5 of Appendix IT. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual selt-appraisal report, which is to be verified by the HOD/Teacher- in-charge
ete. The submission should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After complelon of the requii‘ed years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shall submit an application for promotion under CAS.

Step 3: A CAS Promoliun shall be granted as mentioned in Clauses 6.4 ol these Regulations,
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6.1

¢.2

6.3

- 1T,

Ik,

v,

VvI.

Assessment Criteria and Methodology:

(a) Tables | to 3 of Appendix Il are applicable to the selection of Assistant Professors/ Associate Professors/
Professors/Senior Professor in Universities and Colleges.

{b} Table 4 of Appendix Il is apolicable o Assistant Librarians/ Cullege Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

{(c) Table 5of Appendix T is applicable 10 Assistant Directors/ Coll'ege Director of Physical Education
sporis and  Deputy Directors/Directors of Physical Education and Sports for promotions under Career
Advancement Sc¢heme

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accurdance with these Regulations. '

The criteria for promotions Lnder Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notitication ol these Regulations, However, (o avoid hardship to those [acully
members who have already qualified or are likely to qualify shortly under the existing regulations, a choiee may
be given to them. for being considered for promotions under the existing Reguiations, This option can be
exercised only within thres years from the date of notification of these Regulations.

A teacher who wishes (o be considered for promotion under the CAS may submit in writing to the
university/college, within “hree months in advance af the due date, that hefshe fulfils all the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regutations, In order to avoid any delay in holding the Seiection Comumittee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, &s on
znd 61l the date on which these regulations are notified, can be considered for promotion from the datc, on or
after the date, on which they fulfil these eligibifity conditions, . '

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty posifions and eguivalent cadres and Career Advancement promotions {rom Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a tower stage 16 a higher stage of Assistant Professor shall be coneucted through a
“Sereeing-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix 1L

The promotion under the CAS being o personal prometion (o a teacher holding @ substantive sanctioned post,
on hisfher superannuation, the said post shatl revert back to its original cadre,

V., For the prometion under the CAS, the applicant teucher must be on the role and in active service of
the University/College on the date of consideration by the Selection Comumittee.

The candidate shall ofter himset{/herself’ for assessment for promotion, if’ he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitiing an application and the
required Assessment Criteria and Methodoiogy Proforma. He/she can do 5o three months before the due date.
The university shall send a general circular {wice a year, inviting applications for the CAS promotions from the
eligible candidates.

i) f a candidate applies fcr promotion on completion of the minimum eligibility period and is successful, the
date of promotion shail be from that of minimum period of eligibility.

i) If, however. the cand.date finds that hefshe would fulfils the CAS promotion criteria, as defined in Tables [,
2, 4. and § of Appendix Il at a later dote and applies on that date and is successful, his/her promotien shall
be effected from that date of the candidate fuifitling the eligibility criteria

iti) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only ufter
ore year. When such n candidate succeeds i the eventual assessment, his/her promotion shall be deemed o
be one year from the date of rejection.
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ViL

Regarding the cases pending for premotions from one Academic Level/Grade Pay to another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations en Minimum
Qualifications for Appointment of Teachers and other Academic Siaff in Universities and Colicges aad
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the opiion 1o be considered for the promotion from one Academic Level/Grade Pay to
znother Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulat ons.

OR

{t) The faculty members shal be considered for the promotion from one Academiv Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualificatjons for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance
Indicators (APT) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The velaxation in the requirgsnents of Academic Performance Indicators (API) based Performance Based
Appraisal Systera {PBAS) upio the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Uriversities and Colleges and Measures for the
Maintenance of Standards in Eigher Education 2010 and its amendments. is defined as under:

i. Exemption from scoring Jander Category [, as defined in  Appendix {11 of suid above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staft in Universities
and Colleges and Measures fur the Maintenance of Standards in Higher Bducation 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Acadernic Staft in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4" Amendment), Regulations, 2016, for faculty and other equivalent cadre positions,

ii. Scoring in Category Il and Category 11T for faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appotniment of Teachers and other
Academic Staff in Universities and Colleges and Measures lor the Maintenance of Standards in Higher
Education 2010 with the following combined minimum AP score requirement for Category 11 and Category [T
taken together. as mentioned below.

Note:; There shall be ne minimum AP score requirement for Category IT and Category 11T individually.
TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

8.No. Assistant Professor | Assistant  Professor | Assistant Professor | Associate  Frofessor
Stage I/ AGP|{(Stage 2/ AGP|(Stage 3 AGP|{(Stage 4 AGFP
Rs.6000/- 1o Stage | Rs.7000/- to Stage| Rs.8000/) to | Rs.2000/- to
2/AGP Rs.7000/-) | 3/AGP Rs.8000/-) Assoclate Prolessor {Stage
| Professor  (Stage | 5/AGP Rs,10000/-)
4/AGP Rs.9000/-)
| Research  and | 40/assessment 100/assessment Y0/assessment 120/assessment
Academie acriod period period period
contyibution
{Calegory 111
z Expert Screening Screening Commitice | Selection Sefection Commitiee
assessment Commiilee Commiitee
syslem
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Table-B
(Wiinimum API requivement for the prometion of teachers under CAS in colleges (UG & PG)
S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/ | (Stage 4/ AGP
AGP Rs.6000/- fo! AGP Rs,7000/- to | AGP Rs.8000/-) to Rs.9000/- to Professor
Stage 2/AGP | Stage 3I/AGP | Associate (Stage 5/AGP
Rs.7000/-) Rs.8000/-) Professor  (Stage | Rs.10000/-)
4/AGP Rs.9000/-)
! Research  ang | 20/assessment 50/assessment 45/assessment 60/assessment period
Academic period peried period
contribution
{Category 1}
2 Expert Screenirg Screening Selection Selection Commitiee
assessment Commitiee Commitlee Committee
system
Table-C
(Minimum API requirement for the promotion of Library staff under CAS in Universities)
SN Assistant Assistant  Librarian Assistant Librarian Deputy Librarian (Stage
Librarian (Stage | [Stage . 2/ AGP | (Selection 4/AGP Rs. 9000/ to
I/ AGP Rs.6000/- | Rs,7000/- to  Stage | Grade/Deputy Deputy Librarian (Stage
ta Stage 2/AGP 3/AGP Rs.8000/-) Librarian) {Stage 3/ | 5 AGP Rsl10,000/-}
Rs. 7000/ AGP Rs.5000/-) to
Deputy  Librarian
4 {Stage 4/AGP
Rs.2000/-)
H Research 40/assessment 100/assessment period 90/assessment period 120 per assessment peviod
andl period
Academic
contribution
(Category
iy
2 Expert S¢reening Sereening Commiites Selection Committee Selection committee
assessment Committee
system
Table-D
{Minimum APY requirzment for the promotion of Library staff under CAS in Colleges)
(S,No. .| Assistant Assistant Assistant Librarlan (Selection
Librarian (Stage 1/ Librarian (Stage 2/| Grade/Deputy Librarian) (Stage 3/
AGP Ks.6000/- to! AGP Rs.7000/- to| AGP Rs.8000/) to Deputy Librarian
Stage 2AGP| Stage 3/AGP (Stage 4/AGP Rs.9000/-)
Rs, 7000/-) Rs.8000/-)
1 Research  and | 20/assessment S0/assessment 45/assessment period
Academic period pericd
contribution
(Category i)
2 Expert Screening Screening Selection Commitiee
assessment Conunities Commiliee
vystem
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Table-E
(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)
S.No. Assistant Director | Assistant Director | Assistant  Director | Deputy Director
(Stage 1/ AGP | (Stage 2/ AGP | (Selection {Stage 4/AGP Rs.
Rs.6000/- to Stage | Rs.7000/-} to Assistant | Grade)Deputy 9000/-) to Deputy"
2/AG P R8.7000/) Director {(Selection | Director (Stage 3/ | Director (Stage 3
Grade)/Deputy AGP Rs8000/) to { AGP Rs10,000/+)
Director (Stage JAGP | Deputy Director
Rs.8000/) (Stage 4/AGP
Rs.9000/-)

1 Research and | 4C/assessment 100/assessment periud 90/nssessment period 120 per
Academic period assessment periad
contribution
(Category 117}

2 Expert  assessment | Screening Screening Committee Selection Commiittee Selection
system Commitiee committee

Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.No. Assistant Assistant Assistant Director (Selection
Director (Stage|Director (Stage|Grade)/Deputy Director (Stage
|9 AGP|2/ AGP Rs.7000/-1 3/ AGP Rs.8000/-) fo Deputy
Rs.6000/- to]) to Assistant|Director (Stage 4/AGP Rs.9000/-
" | Stage 2/AGP| Director )
Rs. 7000/} {Selection
Grade)l/Deputy
Director (Stage
” I/AGP Rs.8000/-)
i Research and  Academic | 20/assessment 50/assessment 45/assessment period
contribution {(Category ITT} | period period
2 Expert assessment system Screening Screening Selection Committee
Committee Committee

VIII. The requirement for Orientation course and Refresher course for promotions due under the CAS shail nat be

6.4

A,

macdatory upto 31 December, 2018.
STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT

AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS

The entry-level Assistant Professors (Level 10) shafl be eligible for promotion under the Career Advancement
Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criteria as laid down in Clause 6.3, ol these Regulations,

B. Career Advancement Scheme {CAS) tor Colleges teachers

1, Assistant Professor (Academic Level 10} to Assistant Professor (Senior Scale/Academic Level 1B

Eligibility; Assistant Professors who have completed four years of service and having a Ph.DD. degree or five years of
service and having a M.Phil. / PG Degree in Professionai Courses, such as LLM, M.Tech.,M.V.5c., M.D., or six years of
service for those without Ph.D/M.Phil/ PG Degree in Professional courses,

i,

ii.

OR

Attended one Orientation course of 21 days’ duration on teaching methodology; and

Any one of the following: Completed one Refresher / Research Methodology Course
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Any two of the following: Workshop. Syliabus Up-gradation Workshop, Training Teaching-Leaming-
Evaluation. Technology Programmes and Faculty Development Programmes of ai least one week (5 days)
duration. .

OR

Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC's
collrse during the assessment period. ’

CAS Promotion Criteria;
A teacher shall be promoted it

i, Hefshe gets ‘satisfactory' or “good' grade in the annual performance assessment reports of at least
three/four/five of the last four/tive/six years of the assessment period as the case may be, as specified in
Appendix 1L, Table L, and; '

i,  The promotion is recommended by the sereening-cum-evaluation committee.

IL. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12}

Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level t1/Senior Scale.

2) Any two of the following in the [ast five years of Academic Level-11/ Sepior Scale: Completed
courses/programmes  from  among the categories of Refresher  Courses/Research Methodology
course/Workshops/Syllabus ~ Up  Gradation Workshop/ Teaching-Learning-Evaluation/ ~ Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Facuhy Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of ai least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification): or Contribution towards development of e-content in 4-quadrant (at least one
quadrant} minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria: ”

A teacher shall be promoted if:

i) The teacher gels ‘satisfactory” or ‘good* grade in the annual performance assessment reports of at feast four
of the last tive years of the assessment period, {as prescribed in Appendix I, Table 1) and

it) The promwtion is recorrended by the Screening-cuni-evaluation committee.
TIL. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has completed three vears of service in Academic Level 1 2/Selection-Grade,

2} A Ph.D. deree in subjoet relevant fallied/relevant discipline.

3) Any one of the following during the Jast three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Techrnology Programme/ Faculty Development Programme of at least two weeks {len
days) duration (or completec two COUIses of at least one week (five days) duration in liew of every single
course/programme of a1 leust two weeks (len days) duration}; or completed one MOOCs course (with -
certification): or contribution towards developmen( ol e-contents in d-quadrant(at least one quadrant) minimum
of 10 modules of & course/zontribution (owards development of at least [0 modules of MOQCs course/
contribution towards conduet of a MOQOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted ift

i} Fle/she gets a 'satisfactory’ or ‘good” ¢grade in the annual performance assessment repory of at least two of
the last three years of the assessment period as prescribed in Appendix I1.Table 1, and

it} The promotion to the post of Associate Professor is recommended by the selection committeg in
accordance with these Regulations,
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:
1. Associate Professors who have completed three years of service in Academic Level L13A. ‘
2. A Ph.D. degree in subject relevantfallied/retevant discipline.
3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.
4. A minimum of 110 Research Score as per Appendix 11, Table 2
CAS Promaotion Criteria:
A teacher skall be promoted i}

i) The teacher gets “satisfactory’ or ‘good' grade in the annual performance assessment reports of at feast two of
the last three years of the assessment period, as per Appendix I, Table | and at least | {0 research score as per
Appendix 11, Table 2,

ii) The promotion to the post of Professor is recommended by selection comemittee constituled in accordance wilh
these Regulations.

C. Career Advancement Scheme (CAS) for University teachers
1. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Levei 11)
Eligibility:

) An Assistant Professor who has completed four years of service with a Ph,D, degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM. M. Tech, M.V.Sc.and M.D,, or
six years of service in case of (hose without 4 Ph.DJ/M.Phil./ PG Degree in a Professional course and
satisfies the following condilions:

i}y Antended one Qrientation course of 21 days duration on teaching methodotogy:

iii)  Any one of the follow.ng: Completed Refreshes/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshd/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Dévelopment Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-guadrants / MOOC's course during the assessment
period; and '

iv) Published one vesearch publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :

A teacher shall be promoted if;

i) Ha/she gets a ‘satisfactory' or ‘good' grade in the annual performance assessment reports of at {eust
threeffour/five of the lst fourffive/six yeuars of the assessment period as the case may be (as provided in
Appendix [{.Table 1), and;

ii) The promotion is recommended by the screening-cum evatuation cammittee,
II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12}
Eligibility:
i} Assistant Professors who has completed five years of service in Academic Level t1/8enior Scale.
ii) A Ph.D. Degree in the subject relevant/allied/relevant discipiine.

{il) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a
course / programme from amongst the categories of Refresher Courses/Research Methodalogy/
Workshops/ Syllabug Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes /
Facuity Development Programime of at least two weeks (ten days) duration {or completed two courses of at
least one week (five days) duration in liea of every single course/programme of at least two weeks (ten
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deysy duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in d-quadrant (2l leass one quadrant) minimum of 10
modules of a course/contribution towards the development of al least 10 modules of MOOCs course/
contribution towards conduct of a MOOC's course during the period of assessment,

iv) Published three research papers in the peer-reviewed journals or UGC-isted journals during assessment
period.

CAS Promotion Criteria:

A teacher shall be promoted if:

i)

i

The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix i, Table 1) and;

The promotion is recommended by the Screening-cum-evaluation commiliee.

I1L. Assistant Professor {Selection Grade/Academic Level 12} to Associate Professor (Academic Level 13A)

[}
2)
3)

4)

5)

Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.
A Ph.D Degree in the subject concerned/allied/relevant discipline.

Any one of the following during last three years: completed one course / programme {rom amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Facuity Development Programme of at least 1wo
weeks (ten days} duration (or completed Two gourses of at least one week (five days) duration in liew of every
single course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification): or contribulion towards the development of e-content in 4-guadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modales of MOOCs
course/ contribution towards canduct of a MOOCs course during the period of assessment.

A minimum of seven publications in the peer-reviewed or UGC-listed jousnals out of which three research
papers should have been published during the assessment period,

Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria; T

A teacher shall be promoted if:

He/she gets a "satisfactory® or ‘good”’ grade in the annual performance assessment reports of at least two of the
last theee years of the assessment period as specified in Appendix [1,Table 1, and has a research score of at least
70 as per Appendix TL.Table 2. ‘

The promotion is reconunended by a selection cotmmittee constituted in accordance with these Regulations.

IV. Associate Professor (Academic Level 13A) to Professor {Academic Level 14}
Eligibility:

i)

i)
1)
2)
3)
4)
3)

An Associate Professor who has completed three years of service in Academic Level 13 A.

A Ph.D degree in the subject concerned/atlied/relevant discipline.

A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

Evidence of having successtully guided doctoral cundidate.

A minimum of 110 Research Score as per Appendix 11, Table 2.

CAS Promation Criteria:

A teacher shall be promoted if,

i)

Hefshe gets “satisfactory” or ‘good” grade in the annual performance assessment reporis of at least two of the
Jast three years of the assessment period, as per Appendix 1L Table 1. and at [east 110 research score, as per
Appendix [1.Table 2. :

iiy The promotion is recommenced by a selection commitiee constituted in accordance with these Regulaiions.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 13)

A Professor can be promoted to the post of Senior Professor under the CAS. The promation shall be based on academic
achievernent, favourable review from three eminent subject -experts who are noi of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years” of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committes constifuted in accardance with these
Regulations.

Eligibility:
i) Ten years™ experience 2s & Professor.
i A minimum of ren pubbcations in the peer-reviewed ot UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under his/her supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians

Note:

i} The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers In institutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B} and 6.4 {C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

i) The Deputy Librarian in Universities shalt have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14,

1. From University Assistant Librarian (Academic level 18)/College Librarian {Academic level 10) to University
Assistant Librarian {Sentor Scale/Academic ievel 11)/ College Librarian (Senior Scale/Academic level 11):

Eligibility:
An Assistant Libravian/ College Librarian who is in Academic Level 10 and has completed four years of service
having a Ph.D. degres in Librazy Science/ Information Science/ Documentation Science or an equivalent degree or

five years’ of experience, having at least a M.Phil.degree, or six years of service for those without a M.Phil or a
Ph.D. degree. :

{i} Hesshe has attended at feast one Orientation course of 21 daye” duration: and

i1y Training, Seminar or Workshop on automatien and digitalisation, maintenance and related activities, of a1 least
5 days. as per Appendix IT, Table 4.

CAS Promotion Criteria:

An Assistant Librarian/Colizge Librasian may be promoted if:

i) Helshe gets a ‘salisfactory” or ‘good” grade in the annual performance assessment reports of at least
thres/four/five out of the fast four/tive/six years of the assessment perivd as the case may be as specified in
Appendix IT, Table 4, und

ity The promotion is recommended by a screening-cum-evaluation committee.

1, From University Assistant Librarian (Senior Seale/Academic level 11)/College Librarian {Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
I} Hefshe has completed live years of service in that grade,
2) Hefshe has done any two of the following in the last five years: (DTraining/Seminay/Workshop/Course on
automation and digitalisation, (ii)Maintenance and other activities as per Appendix 1L Table 4 of at least two
weeks (ten duys) duration (or conpleted (wo courses of at least one week (five days) duration in lieu of every

single course/progeamune of at least two weeks (ten duys) duration}, (iii) Taken/developed one MOQOCs course
in the relevant subject fwith e-certitication), or (iv) Library up-gradaiion course.
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CAS Promotion Criteria:
An individual shall be promoted if*

i) Helshe gets a ssatisfactory® ar ‘good” grade in the annual performance assessment reports of at least four out of
the last {ive years of the assessment period, as specified in Appendix [1.Table 4, and:

i) The promotion is recommended by a screening-cum-evaluation commitiee,

IfI. From University Assistant Librarian {Selection Grade/Academic level 12)/ College Librarian (Setection
Grade/Acadernic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian {Academic
Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the Just three years: (i)Training/Seminar/Workshop/Course on
automation and digitatization, {ii)Maintenance and related activities as per Appendix I Table 4 of at least two
weeks® (ten days) duration, (iil) Completed twa courses of at teast one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOQCs
course in the relevant subject {with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted it

i) Helshe gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at least two out of
the tast three years of the assessment petivd, as specified in Appendix 11, Table 4; and

i) The promotion is recommended by 4 Selection Commitiee constituted as per these Regulations on the basis of
the interview performunce.

{V. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level

13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:
1) He/she has completed three years of service in that geade.

2) Hefshe has done any one of the tollowing in the [ast three years: (i)TrainingJSeminar/Workshop/Caurse on
automation and digitalfzation, (ii}Maintenance and related activities as per Appendix {1, Table 4 of at least
two weeks' {ten days) duration, (i) Completed two courses of at least ane week (five days) duration in
ligu of every single sourse/programrme of at least TwWo weeks (ten days) duration), (iv) Taken/developed one
MOOCs course in the relevant subject (with e-certification). and {¥) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a libeary,
4y A PhD. Degrec in Library Science/Information  Science/Documentation farchives and Manuscript-
Keeping
CAS Promotion Criteria; -
An individual shall be prorﬁoted il

1) He/she gets a ‘satisfagtory' or ‘good' grade in the annual performance assessment reports of at least two
out of the last theee years of the assessment period, as specified in Appendix H,Table 4; and

#) The promotion 18 jecormended by a Selection Committee constituted as per these Regulations on the basis
of the interview performance.

E, Career Adyancement Scheme (CAS) for Directors of Physical Education and Sports
Nofe: '

i) 'The following 'pi‘bvisions apply only to those personnel who are nof involved in teaching physical
education and sports, Teachers in institutions where Physical Education and Sports is a teaching

.department shall Dhe covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Reguiations for Cu_iluges!lnsﬁ(utiens and for Universities, respectively.

it} The Deputy Director Physical Education and Sports in Universities shall have two levels Le. Acadermic
Level 13A and Academic Level 14 while College Divector Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14,
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I. From Assistant Director of Physical Education and Sports (Academic Level 10Y/College Director of Physical
Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11)/ College Director of Physical Education and Sports (Senior Scale/Academic Level 11)
Eligibility: _

i) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &
Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without
an M.Phil or Ph.D. degree.

i) He/she has attended one Crientation course of 21 days’ duration; and

i) He/she has done any one of {7e following: (a)Compteted Refrasher / Research Methodology Course/ workshop,

{b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days duration and (¢) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i) Hefshe gets a ‘satisfactory” or ‘good® grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix If, Table 5; and

ii) The promotion is recommended by a scregning-cum-evaluation committee.

II. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sporis ‘Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1} Helshe has completed five years of service in that grade.

2) He/she has done any two 0 the following in the last five years: (iYCompieted one course / programme from
among the categories of refresher courses, research methodology workshops, ()T eaching-Learning-Evaluation
Technology Programmes / Facuity Development Programemes of at Jeast (wo weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in lieu of every single coursefprogramme of
at least two weeks (ten dayg) duration), and (iv) Taken/developed one MOOCs course in the relevant subject
(with e-certification).

CAS Promaotion Criterias
An individual may be promoted if:
1) Hefshe gets a ‘satistactory” or ‘good' grade in the annual performance assessment reports of at least four out of
the last five years' ot the assessment perjod as specified in Appendix 1], Table 5, and;
ii) The promeotion is recommended by sereening-cum-evaluation committee .
111, From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physicul Education and Sports (Selection GradefAcademic Level 12) to University Deputy
Director of Physical Education and Sports {Academic Level 13 A)Y College Director of Physical Education and
Sports (Academic Level 13A) .

1y Hefshe has completed three years of service.

2) He/she has done any cne of the following during last three years: (i)Completed one course / programme from
among the categurics of Refresher Courses. Research Methodology Workshop, (ii)Teaching-Learning-
Evaluation Technoiogy Programmes / Fuculty Development Programmes of at least two weeks {ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programime of at least two weeks (len days) duration), (iii) Taken / developed one MOQCs course in
relevant subject (with e-cersification).

CAS Promotion Criteria:
An individual may be promoted if:
i) He/she gets a ssatislactory” or “good* grade performance asscssiment reports of at least two out of the last three
years of the assessment period as spectfied in Appendix I, Table 5, and;

i) The promotion is recommended by a selection commiittee constituted as per these Regalations on the basis of
the interview performance.
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IV. The criteria for CAS Promotions from University Deputy Director Physical Education and
Sports/College Director Physical Educaiion and Sports (Academic Level 13A) to University Deputy Director
Physical Education wnd Sporis/College Director Physical Education and Sports fAcademic Level 14) shall be
the following:

13 Hefshe has c{)mpleted three vears of service.

2)  He/she has done any vne of the following during last three years: (iYCompleted vne course / programme

from among the categories of Refresher Courses, Research Methodology Workshep, (ii)Teaching-
Learning-Evaluation Technelogy Programmes / Faculty Development Programmes of at least two weeks
{ten days)} duraiion (or completed two courses ol al least one week (five days) duration in heu ol every
single ceurse/programme of al least (wo weeks (len days) duration), (i) Taken / developed one MOQCs
course in relevant subject {with e-certification).

1) Evidence of urganising eampetitions and coaching camps of at least two weeks' duration. .

4) Evidence of having produced good performance of teams/athletes for competitions like statefnational/iuter-
university/combined university, etc.

51 A Ph.D. in Physical Bducation or Physical Educarion and Sports or Sports Science.
CAS Promotion Criteria:
An individnal may be promoted ify

i) Hefshe gets a "satisfactory® or ‘good’ grade performance assessment reports of at least two out of the last
three years of the assessnient period as specified n Appendix 1, Tuble 3, and;

i) The pramelion iy recommenced by a sefection commiltee vonstituted s per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate kevel,
shall be within the competerce of the approptiate authority of the Universily concerned or recruiting institution
hased on the recommendations 9f & selection committee while considering the case of individual candidates in the
context of the merits of each cese, tuking into account the puy structure of other teachers in the faculty and other
merit- specific factors, Discretionary award of advance increments is not upplicable to those entering the profession
as Assistant Prefessur/ Assistant Librarian/Assistant Directos of Physical Education and Sports and to those who ure
entitled for grant of advance increments for having acquired # Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those eniering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports. having post-doctaral teaching/research experience, after obtuining a Ph.D. degree and
proven credentials, miay be eligible for discretionary award uf advanced increments to be given to the person, ds
decided and recorded by the Seection Committes in the minutes of ity mesting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
71 PRO-VICE-CHANCELLOR: '

The Pro-Vice-Chancellor shal be appuinied by the Executive Council on the recommendatiun of the Vice-
Chancellor,

7.2 1t shall be the prerogative ol the Vice-Chancelior to recommend a person to be the Pro-Vice-Chanceilor to the
Executive Council, The Pro-V cé-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3, VICE CHANCELLOR:

i. A person possessing the highest tevel of competence. integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor, The person to be appointed as a Vice-Chancelior should be a
distinguished academician. with 4 minimum of ten years’ of experience as Professorin 2 University or ten
years’ of experignce in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

ii. The selection fur the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by u search-cum-Selection-Committee. through u public notification or nominatian or a lalent
search provess or a combination thereof. The members of such Search-cum-Selection Commitiee shall be
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persons’ ol cminenee in the sphere of higher edueation and shall not be conneted in any manner with the
University concerned or its colieges. While preparing the panel. the Search curm-Selection Commitiee
shall give proper weightage to the academic excellence, exposure (0 the higher education system in the
country and abroad, and adequate expericnce in acadernic and administrative governance, 10 be given in
writing along with the panel to be submitted to the Visitor/Chancetlor. One member af the Search cum-
Selection Comunitiee shail be nominated by the Chairman, University Grants Commission. for selection
of Vice Chancellors of State, Private and Deemed 1o be Universities.

i, The Visitor/Chuncellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cun:-Selection Commitiee.

iv. The term of oflice of Lhe Vice-Chancellar shall form pact of the service period of the incurmbent meking
him/her eligible fur all service refated benefits. '

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i, Duty leave upto 30 days in an academic year may be granted for the following purposes:

{a) Attending Orjentation Programme, Refresher Course, Reseurch Methodology Workshep, Fuculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the unjversity vr with the permission of the university/college :

{b) Delivering lectures in nstitut ons and universities al the invilation of such institutions or universities received
by the university. and aceepled by the Vice- Chancellor/Principal of the College:

(c) Working in another Indiun or foreign university, any other ugency. institution or organisation, when so deputed
by the university/College;

id) Paticipating in & delegation or working on a commiitee appainted by the Central Government, State
Guvernment. the UG, a sister university or any other similar academic body: and

{e) For performing any other duty assigned Lo hinvher by the university/college.

ii., The durabon of leave shdukl be such ay may be considered necessary by the sanctioning authority on each
oecasion.

iii. The leave may be grunted on full pay. provided. that if the teacher receives a fellowship or hororarium or
any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned
duty leave on reduced pay uad allowances.

iv. Duly leave may be combined with eamed feave, hall pay teave or extracrdinary leave, or Casual leave.

v. Duty leave should be given also for attending mestings in the UGC, DST. etc. where a teacher is invited to
share his/her expertise with an academic hody, government agency or NGO.

8.2 STUDY LEAVE;

i, The scheme of Study Lvave provides an apportunity to avail of scholarships/fellowships awarded to the
tacully who wish 0 acquire new xnowledge and to improve analytical skills. When a teacher is awarded a
scholarship ur stipend by whatever nomenclature called), for pursing further studies, leading 10 &
Ph.D./Posi- doctoral tuadification or for urdertaking a research project in a higher education institution
abroad. the amount ol the scholarship/fellowship shall not be linked to the recipient's pay/salary paid to
ninvher hy his /her parent institution, The awardee shall be paid salary for the entise duration of
fellowship/schuolarship, provided, that he/she does not take up any other remunerative jobs. like teaching. in
the host country.

ii. A teacher oir Study Leave shall not take up. during the period of that feave, any regular or part-time
appointment under an arganisation in India or abroad. He/she may. however, be allowed to accept &
fellowship or & research scholarshig or an ad-hot teaching and research assignment with an honorarium or
any other form of assistunce, other than the regular employment in an institution either in India or abroad,
provided. that the xecutive Council/Syndicate of his/her parent institution may, if it so desires, sanction
study leave vn reduccd pay and allowances to the extent of any receipt in this regard, in-lieu of teaching
ete., which may be determined by his/her empioyer.
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iit.

vi,

vii.

viii.

X1.

xii,

xiii,

The study leave shail be granted 1o an entry-level appointee  as Asgistant Professor/Assisiant
Librarian/Assistanl Divector of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution. who is otherwise eligible for sabhatical leave)
after a minimum of three years of conlinucus service, 1o pursie a special ling of study or rescarch directly
retated to his/her work inthe University/Cotiege/Institution or o make a special study of the various aspects
of University vrganisation and methods of education, giving full pian of thé work.

The study leave shali be granted by thie Executive Council/Syndicate on the recommendation of the Head of
the Deparlmenl concernet., The leave shall not be granted for more than three years in one spell, save in
exceplional vases. in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
an academic grounds wl necessary in the interest of the University/College/Institution.

The study leave shalt roi oe granted to & teacher who is due Lo retire within five years of the date on which
hefshe is expected to re.um to dutly after the expiry of study leave.

The study feave shall be granted not more than twice during one's entire career. However, the maximum
periad of study leave adimsssible during the entire service shall not exceed five ygars.

The study leave may be granted more than once. provided. that not less than five years have elapsed after
the seacher/relurned to Jduiy on completion of the earlier spelf of study leave. For subsequent spell of study
leave, the teacher shall indicate the work done during the period of earlier leave as also give details of work
to be done during the pruoosed spell of study leave.

No teacher who has been granted study leave shall be permitted to aiter substantiaily the course of study or
the programine of research without the permission of the Executive Council/Syndicate, in the event the
course of study falls short of study Jeave sanctioned, the teacher shall resume duty on the conclusion of the
course of shwly unless (2 previous approval of the Executive Councll/Syndicaie to treat the period of short-
fall as Extra-Ordinary le; ve has been ubtained,

Subject o the maximuim period of absence from duty, on leave not exceeding three years, the study leave
may be combined wit the earned leave, half-pay leave, extra-ordinary Teave of vacation provided that the
carned leave at the creddit of the teacher shall be availed of at the diseretion of the teacher, When the siudy
leave 1§ taken in continuation of vacaiion. the period of study leave shall be deemed to begin to run on the
expiry of tha vacalicn. & teacher, whe is selected fo a higher post during the study leave, shall be ploced in
that position nd shall g the higher scale oaly after joining the post. .

The period of study leave shall count as service for purpose of the retirement penefits (pensionfcontributory

provident fund), provided that the teacher rejoins the University/College/Institution cn the expiry of hisfher
study leave, and serve the institution for the period for which the Bond has been executed.

The stucly leave granted to & teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months af its sanction, provided. that where the study leave granted has been so cancelled. The
teacher may apply agan: [or such leave.

A teacher availing himselt/erself of the study leave, shatl underiake that he/she shall serve the
University/College/Enst lution for a continvous periud of at least three years to be calculated from ihe date
of hisfher resuming dury on the expiry of the study leave. .

A teacher -
fa) wha is unable to ceniplzte hisfher studies within the periad of study leave granted to him/her or
(b)  who fuils 10 rejoi the services of the University on the expiry of his/her study Jeave or

(¢} who rejoins the service of Lhe university but leaves the service without completing the prescribed
period of sepvice after 1civining the seryice or

(¢} who, within the suid period, is dismissed or removed from the service by the University shall be [iable
to refund, o the University/College/Tnstitution, the umount of the leave salary and allowances and other
expenses, incurred on (he teacher or puid to him/her or on his/her behuif in connection with the course of
study.
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Xiv.

XY,

Avil,

Explanation;

If & teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave origirally sanctioned, he/she shall be deemed to have faifed to rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the abuve provision, the Executive Council/Syndicate may order that nothing in these
Regulations shall apply 10 a veacher whe, within three years of return to duty from study leave is permitted
to retire from service on mesdical grounds, provided further that the Bxecutive Council/Syndicate may. in
any other exceptional case, waive or reduce, for reasons 1o be recorded the ainount refundable by a teacher
under these Regulations.

After the leave has been senctioned. the teacher shall, before availing himself/herself of the leave, exscute a
bond in favour of the Unive sity/College/Institution, binding himself/herself tor the due fulfiflment of the
conditions lsid Jawn in paragraph (x) to (xiii) above and give security of immovable property to the
satisfaction of the Finance O-ficer/Treasurer or a fidelity bond of an insurance company or a guarantee by 4
scheduled bank or furnish secusity of two perrhanent teachers for the amount which might become
refundable 1o 1he University/College/Institutions in accordance with paragraph (x) to (xiii} above.

The teacher on  siudy leave shall submit to the Registrar/Principal of bisther parent
University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or
the Head of the institution. S ack report shall reach the Registrar/Principal within one month of the expiry of
every six months of the veriod of the study Ieave. I the report daes not reach the Registrar/Principal wilhin
the specified time. he payment of leave salary may be deferred till the receipt of such report.

xvi. The teucher on leave shall submit a comprehensive report on the compietion of the study leave period,
A copy of the research document/manograph/academic paper preduced during the period of the study leave
shalf be put in (he public domain, preferably on the website of the University/College/Institution.

With a view o enhancing the knowledge and skills ol the faculty members, especially the junior faculty, al
the level ol Assistanl Professor, the Heads ol universitios/Colleges/Institulions and their subordinale
Depariments are enjoined (0 be generous in the award of study leave in the interest of faculty improvement,
thereby impacting the acucemic standards of the University/Cotlege/Institution in the long run.

1

8.3 Sabbatical Leave:

i) The permanent, whole<ime teachers of the university and cotleges who have completed seven years’
of service as a Rewler/Associate Professor or a Professor may be granted sabbatical leave to underiake
study or research ur sny other academic pursuit sulely for the ebject of increasing their proficieacy and
usetuless to the university and higher education system. The duration of leave shall nat exceed one
year. al « Lime, and two years in the entire career of the teacher,

it} A teacher, who has availed himseif/herself of study leave, would not be entitled to the sabbatical leave,
until after the expiry of five years from the date of the teacher's refum from previous study feave or
any other kind of training programme of duration of one year or more.

{iiy A teacher shall, during the period of sabbatical teave, be paid full pay and allowances (subject to the
prescribed conditions being folfilled) at the rates applicable to himsher immediately pror fo his/ber
procesding on sabbatical [eave.

iv) A teacher on sabbatical leave shall not take up. during the period of that leave, any regular
appuiniment under another organisation in India or abroad, He/she may, however, be allowed to accept
a fellowship or a research scholarship or ad hoe teaching and research assignment with benorarium or
any other form vl assistance, other than the regular employment in an institution of advanced studies,
provided that in wuch cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical leave on rediced pay and allowances.

v) During the period of sebbatival leave, the teacher shall be allowed to draw the increment on the due
date. The period of ieave shall also count as service for purposes of pension/contributory provident
fund. provided that the teacher rejoins the university on the expiry of his/her leave,
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8.4 Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of feave would be admissible to permanent teachers:

(i) Leave treated as duty, viz. casual leave. special casual leave, and duty leave:
{ii) Leave earned by duty, viz. earned leave, half-pay leave, and commuted leave;
(iii} { eave not eared by duty, viz. extraordinary leave: and leave not due;
(iv) Leave not debited 10 feave account
(v) Leave for neademic pursuits, iz, study leave. .abbatical leave and academic leave:
(vi} Leave on grourﬁds of health, viz., maternity leave and quarantine leave,

(b) The Exectlive Counc'l/Syndicate may grant, in exceprional cases, for the reasons to be recorded, any
other kind of teave, subject 1o such terms and conditions as it may deem fit to impose,

L Casual Lenve
m The total cusual Jeuve grantet o a teacher shall not exceed eight days in an academic year.
(it} Casual Teave cannot be contbined with any other kind of leave except special casual leave. However,

such cusual leave may be combined with holidays including Sundays. Holidays or Sundays falling
willin the period of casual Jeave shall niot be counted as casual leave,

11 Special Casual Leave
{i) Special casunl leave. not exceeding 10 days in an academic year, may be granted to a teacher:

(2) To voncuct examination of a university/Public Service Commission/Board of Examinalion of
any other similar body/institution; and

{b) To inspect zcademic institutions sttached to a staturory board.

Gy In compuiing the i0 days' jeave admissible, the days of actual journey, il any, to and from the places
where aetivities spevitied above, take place, will be excivded.

L] - 1 v
iy In adhdivon. speciaf casual feave (© the extent meniioned below, may also be granted;

(a) To undergo steritization vperation (vasectomy of salpingectomy) under family welfare programme.
Lefve in this case shall e restricted to six working duys; and
(b) To n female teacher who undergoes non-puerperal sterilization. Leave in this case shalt be restricted
i 14 days. :
(iv) The spevial cusuai Jeave shall not accumulate, nor can it be cornbined with any other kind of leave except
the castal teave, TUmay be grunted in combination with holidays or vacation by the sanctioning aughority
on euch cerasium.

j318 Earned Leave

(i) Barned leave admissible to a teacher shall be:
(a) 1301k of 1he actual sesvice. including vacation: plus
(b} (/3rd of the period, it any, during which hefshe is required to perform duty during the
vacation. '

For purposes of computatiun of the period of actual service, all periods’ of leave except casual, special
casual, and Juty feave, shall be exciuded.

(it Earned leave at th? credit of a teacher shall not accumulate beyond 300 days. The maximum period of
earncd leave that may be sanciioned al a lime shall not exceed 60 days. Barned leave exceeding 60
days gy, DOWCVer be sanctioned in the case of higher study. or training. or leave with medical

certificate, or when the entire feave. or 2 portion thereof, is spent outside India.

For removal of doubl. it may be cluvified :

1. When u leacher combines vacalion with earned leave. the period of vacation shal] be reckoned as leave
“in caleulating the maximum amount of leave on average pay which may be included in the particular
period of ey e,
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Iv.

Vi,

i~

In case where only u portion of the leave is spent oulside Indin, the grant of leave in excess of 20 days
ghall be subject to the condition that the portion of the leave spenl in india shall not. in the aggregate,
exceed 120 days.

3 Encashment of sarned leave shall be allowed to members of the teaching staff as applicable to the
employees of the Central Government or State Government,

Half-pay Lenve

Half-pay leave may be sanctioned for a period of 20 days to a permanent reacher for each completed year of
service. Such leave may be granted on the basis of a medical certificate from a registered medical practitioner,
for any private aflairs or fu- any acadeic purpose.

Explanation:

A "completud year of service” means the continuous service of a specified duration under the wniversity, and
includes the periods of absence from duty as well as leave, including the extraordinary leave.

Note : Half-pay leave shal be combined with earned leave for calculating the number of earned leaves in case
the number of caried leaves are Tess than 300 [or purpose of encashment of leave at the time of superannuation
as applicable e the eimployees of Guvernment of ndia/State Government.
Commuted Luave
Commuted leave, nut exceeding hall’ the amount of haif-pay leave due. may be granted to a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:
(1} Commuted leave during the entire service shall be limited to a maximum of 240 days:
(i When cemmuted ieave is pranted, twice the amount of such leave shall be debited against the haif-pay
leave nocount; and
(iif) The tolal duratior. uf sarned leave and commuted leave taken in conjunction shall not exceed 240 days,
at @ iime; . )
Provided that ric comemuled leave shall be granpted under these Regulations, unless the authority
compeicnt Lo sanction Jeave has reason to believe that the teacher would return 1o duty on its expiry,
Extraordinary Leave
(i) A permunent teadher may be granted extraordinary leave when:
{a) No other leave is admissible; or
(b) Other leave is admissihle and the teacher applies in writing for the grant of extraordinary ieave.
(i, The extraurdinary leave shall always be without pay and allowances. It shali pot count for an
increment excepl in the following vases:
(a) Leuve tulen on the basis of medical certiticates:

(b) Cases where the Vice-Chancellor/Principal is satistied that the leave was taken due to causes
beyond the control of the teacher, such ag inability to join or rejoin duty due to civil commotion or
2 natural ca.amity, and the teacher has 0o other kind of leave to his credit;

() Leave laken for pursuing higher studies: and

(d) l.cave grantzd to accepl an invitation to o teaching post or fallowship or resgarch-cum- teachis,
g : P g post
postar on assignment for techrical or ncudemic work of importance.

(i) Extravsdinary leave may be combined with any other leave except the casual leave and special casual
Jeave, provided that the total period of continuous absence from duty on leave (including perieds of
vacation when sach vacatiun is taken in conjunction with teave) shall not exceed three years, except in
cases where the leave is taken on medical certificate. The total period of absence from duty shall in no
case. exceed five years in Lhe entire service period of the individual,

(iv) The wuthorily empowered (o grant leave may commule retrospectively the periods ol absence without
thelepve infe extraordinary leave.
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VII,

VIIL

IX.

XL

XIL

9.1

‘Leave Noi Du’

i ‘Lewve not due'. may. at the discretion of the Vice-Chancellow/Principal, be granted to a permanent
teacher for a period not exceeding 360 days during the entire period of service, out of which rot more
than 90 days at a time and 130 days, in all. may be otherwise than on a medical certiticate. Such feave
shall be debited apainst the nalf-pay ieave earned by him/her subsequently,

{1} Teave not due' shali not e granted. unless the Vice-Chancelior/Principal is satisfied that as far as can
reasonably be foreseen, the teacher will return o duty on the expiry of the leave and earn the leave
granted. '

(iii) A teacher to whom 'leave not due' is granted shall not be permitied (o tender his/her resignation from
service so long as the debit balance in hisfher leave account is not wiped off by active service, or
hesshe refunds the amount paid to him/her as pay and allowances for the period not so carned. In a
case where retiremient is unaveidable on account of reason of ifl-health, incapacitating the teacher for
further service. refund of feave salary for the period of leave yel o be earned may be waived by the
Exveutive CouncilfCollege Governing Body.

Provided that the Executive Council/College Governing Body may waive off, in any other exceptional
cuse. for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be
earned. '

Viaternily f.eave

(i) Materty feave vn full pay may be granied to a woman teacher for a period not exceeding 180 days. to
be availed of twice in the vntire career. Maternity feave may also be granted in cnse of miscarriage,
including atorion. subject to the condition that the total leave granted in respect of this to a woman
teacher in her carcer is nol more than 45 days, and the application for leave is supported by n medical
cerlificaie. _

(i) Mutternity fedve may be cumbined with any curned leave, half-pay leave or extraordinary leave, but
any feave appled for in continuation of the maternity leave may be granted if the request is supported
by o medicat certificate.

Child-care Leave

Woman teachers having any minor child/children may be granted leave up to a period of two years for taking

care of the minor child’children. The child-care leave for a maximum period of two years (730 days) may be

granted (o the woman teachers during entire service period in lines with the Central Government woman
empioyees. In the cases, where the child-care leave is grunted for more than 45 days, the

University/ollege/Insttution may appoint a part-time / guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of their wife, and such [eave

shall be granted only up to two ¢hildren.

Adoption leave

Adeption leave snay be provided as per the rufes af the Centrul Government.

Surrogacy feave

Leave for Sucrogacy shall be applicable as per the Rules. Regulations and Norms as laid down by the

Government o India, :

Research Promotion Grant

The UGC or the resgective agency (Central/Staie Governments) may provide a start-up grant at the [evel of Rs.
3.0 lakhs in Sovial Sceences. Humanities and Languages and Rs. 6.0 lakhs in Sciences and Tecknology to
teachers and other nen-vocational academic staff to take up research immediately after their appointment.

Consultancy Assignments

The consultancy rules. terms, conditions and the model of revenue sharing between institutions and consultant-
teachers shali be as per the UGC Consultancy Rules to be provided separately.
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10,6 Counting of Past Services for Direct Recruitment and Promotion under CAS
Previous regulir service, whether national or international, as Assistant Professor, Associate Professor or
Professor or equivalen; in a University, College. National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the
direct recruitment aad prometion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any viher nomenclature, provided that:

{a) The essential guatilications of the post held were not lower than the qualifications prescribed by the
UG Tor Assistent Professor. Associute Professor and Professor, as the case may be.

{b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Leaturer) Associate Professor (Reader) and Professor.

() The concerned Assistant Professor, Associale Professor and Professor should  possess the same
minimum qualifications as prescribed by the UGC for appointment o the post of Assistant Professor.

- Associate Professor and Professor, as the cage may be.

{d} The post was filled in accordance with the prescribed selection procedure as faid down in the
Regulutions of the University/State Guvernment/Central Goverament/ [nstitutions concemned. for such
appointinemnts,

(e) The previous appeiniment was not as guest lecturer for any duration,

(H The previous Ad-hoc or Temporary or contractual service (by whalever nomenclature-it may be called)
shal] be counted for direct recruitrent and for prumolion, provided that:

6] lhe esseqtinl qualifications of the post held were not lower than the qualificatons
preser bed by the UGC for Assistant Profesyor, Assoctate Professur and Professor, as the
case may be .

(1) the incumbent was appeinted on the recommendaiion of a duly constituted Selection
Committee/Selection Commiltee constituted as per the ruies of the respective university;

(i)  the incumbent was drawing total gross emoluments not less than the monthly gross salary
of a regularly appointed Assistant Professor, Associate Prolessor and Professor, as the case
may be; and ) :

(g} No distinctions shall be made with reference to the nature of management of the institution where
previous service was rendered (private/local body/Government), while counting the past service under
this claunse,

11.6  Period of Probation and Coenfirmation

11.1 The minimum period of probation of a teacher shall be ‘one year, extendable by 4 maximum period of one more
year in case ol unsatisfactory perfermance.

11.2 The teacher on probazion shall be confirmed at the end of one year, unless extended by another year through a
specific order. before expiry of the tirst ysur,

11.3 Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution o
issue an orler of confirmation to the incurnbents within 45 days of completion of the probation period after
foliowing the due prosess of verification of satisfuctory performance.

11.4  The probation aud cenfirmation rules shall be applicable only at the initial slage of recruitment, issued from
titae to time, by the Central Govermyent.

11.5 Alf ather Centrai Guverament rules on probation and confirmation shall be applicable mutatis mutandis.

12.6 Creation and Filling-up of Teaching Posts

12.1 Teachir_lg posts in universities, as far as feasible, may be created in a pyramidaj erder, for instance, for one post
of Professur, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

122 Allthe sanclioned/approved posts in the university system shall be filled up on an urgent basis.

13.0  Appointments on Contract Basis

The teachers should be appeinted on contract basis only when it is absolutely necessary and when the student-
teacher ratio docs not satisfy the laid-down norms. In any case, the number of such appointments should not
exceed 10% of the total number ol faculty positions in a College/University. The qualifications and selection
procedure for appoirting them should be the same as those applicable to a regulariy-appuinted teacher, The
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fixed emoluments paid 1o such contract teachers should not be less than the monthly gross salary of a regularly-
appoinied Axsistant Professor. Such appointments should nol be made initially for more than one academic
session, and the performance of any such entrant teacher should be reviewed for seademic performance before
reappointing him/her 02 contract basis for another session, Such appoiniments on contract basis may also be
resorted to when absolutely necessary to fill vacancies arising due to maternity Jeave, child-care leave, €ic.

14,0 Teaching Days '

14.1  The Universities/Colleges must have at Teast 180 weaching. i.e.. there should be a minimem of 30 weeks of actuul
teaching in « &-day week. Of the remaining peried. 12 weeks muy be devoted to udmission und examination
uctivities, and oon-instzuctional days for co-curricular. sports, college duy, ete.. § weeks for vacations und 2
weeks may be attributed to various public holiduys. If the University adopts a 5 day week pattern, then the
nurmber of weeks should be increased correspondingly (o ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week.

The above provision is sumnarised as follows:

Number of weeks ; 6-days a week pattern | Number of weeks : S-days a week pattern
Categorisation University College University College
Teaching and 30 30 36 36
Learning Process (.80 days} weeks (180 days)weeks {180 days) weeks {180 days) weeks
Admissions, 12 10 8 t
Examinations, and
preparation for
Examination
Vacations 8 10 6
Public Holidays f 2 2 - 2
{to  increase and
adjust teaching days
accordingly)
Total 32 52 52 52

142 In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited with{/3" of the period
of their earned ieave. However, colleges may have an option of a total vacation of 10 weeks in a year and no
ecarned leave except when required to work during the vacations for which, as in the case of University teachers,
173" of the period shall be credited as Earned Leave.

15,06 Workload

“15.1  The workload of the teachers in full employment should not be tess than Forty hours a week for Thirty working
weeks (One Hundred and Eighty teaching days) in an academic year, li should be necessary for the teacher to
be available for at least Five hours daily in the University/Cullege. Teachers shall devote at least Two hours per
day for mentoring of stucdents (minirum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activities/l.brary consul{ation/research in case of Under-Graduate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastruceure shall be
provided by (he University/College. The direct teaching-learning work load should be as follows:

Assistant Prolessor - 16 hours per week
Associale Professot/Professor . 14 hours<per week

15.2  Professors/ Assuciate Professors/ Assistant Professors invoived in administeation/ extension work can devole
two hours per week from the teaching and learning houss.

16.0 Service Agreement and Fixing of Seniority

16.1 At the time of recruitment in Universities and Colleges, & service agreement should be executed between the
University/College  and  the teacher concerned and a copy thereof shall be deposited with the
Registrar/Prircipal. Sueh service agreement shall be duly stamped as per the government rates applicable.
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16.2.  The self-appruisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-
clauses contained therein and as per Tables | to 5 of Appendix II as per eligibility, shall form part of the
service agreemient/record,

16.3  Inter-se senicrity between the direct recruited and teachers promoted under CAS
The inter-se senjority of a direct recruit shall be delermined with reference to the date of joining and for the
teachers promuted under the CAS with reference (o the date of eligibility as indicated in the recommendations of
the selection commitiee of the respective candidates. The rules and regulations of the respective Central/State
Governmens shall apply, for ali ather matters of sentority,

17.0 Code of Professional Ethics

1, Teachers and their Responsibilities :

Whoever adopls teaching as a profession assumes the obligation 10 conduct himself / herself in accordance with
the ideal of the professior. A teacher is constantly under the serutiny of his students and the society at large.
Therefore, every teacher should sce that there is no incompatibility between his precepts and practice. The
national idews of education which have already been set forth and which he/she should seek o inculeate among
students must be hisfher own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

(i) Adhere to a respensible pattern of conduct and demeanor expected of them by the commenity;

tit) Manage their private affairs in a manner consistent with the dignity of the profession:

(iti} Seck to make prelessional growth continuous through study and research:

(iv) Express free and frank opinion by participation al professional meetings. seminars, conferences ete.,

towards the contribution of knowledge;

(v} Maumtuin active membership of professional orgenisations and strive to improve education and
prolussion through them; )

ivi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,
conscivntiously and with dedication:

{vii} Discourage and rot indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii)  Abide by the Act. Statute and Ordinance of the University and to respect its ideals, vision, misston,
cuiluenl practices and tradition;

{ix) Cowuperate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counseliing students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation: and

{x) Partivipate in extension, co-curricular and exira-curricular activities, including the community service.
I, Teachers and Students

Teachers shoulds

4] Respect the rights and dignity of the student in expressing his/her opinion;

(i) Deal justy and impartially with students regardless of their religion, caste,

gender. political. eeonomiv, social and physical charagteristios;

{Hi) Recognise the difference in aptitude and capabilitics among students and strive 1o meet their individual
nectis:
{iv} Encourage students te improve their aliainments, develop their personalities and at the same time

contribute to cortmunity welfare;

() Inculeute among students scientific temper, spirit of inquiry and ideals of democracy. patriotism, social
justive. envircnmental proteciion and peace:

(vi) Trew the students with dignity and not behave in a vindictive manner towards any ot them for any
IR
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(vii)  Pay utfeation to only the altainment of the student in the assessment ol merit;

(vili)  Make themselves available to the students even beyond their class hours and help and guide students
without any remuneration or reward;

{ix} Aid students lo devetop an understanding of our national heritage and national goals: and
{x) Refrain from inciting students against other students, colleagues or administration.
1. Teachers and Colleagues

Teachers should:

(i) Trent vther members of the profession in the same mannar as they themselves wish to be treated;

(in Speak 1espectfully of other teachess and render agsistance for professional betterment;

(i) Refrain frem making unsubstantiated allegarions againsl colleagues to higher aulhorities; and

{iv) Refruin from alowing cunsiderations of caste, creed, religion, race or sex in their professionul

endeavour
TV, Teachers and Authorities ¢
Teachers should:

1) Discliarge their professional responsibilities according to the existing rules and adhere to procedures
and nethods consistent with their profession in initaling steps through their own institutivnal bodies
and / or professional organisutions for change of any such rule detrimental to the professional interest

(ii) Rebrain from undertaking any other employment and commitment, including private tuitions and
couching classes which are likely to interfere with their professional responsibilities;

(iii) Co operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilites which such offices may demand;

{iv) Cuo-uperate *hrough their organisations in the formulation of policies of the other insututions and
accepl offices:

(v} Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in
conformity with the dignity of the professiom

(vi) Adbiere to the terms of contract;
(vii} Give and expect due notice before a chunge of position takes place; and

(viii)  Relrain from availing themselves of leave excepl on snaveidabic grounds and as far as practicable
with prior inlimation, keeping in view their particular responsibility for completion of academic
schedule.

V. Teachers and Non-Teaching Staff
Teachers should :

{iy Treal the nun-teaching stal! as colleagues and equal paripers in a cooperative undertaking, within
every cduvational instilugivm

(it} Help in the funciioning of joint-stalf councils covering both the teachers and the noen-teaching staff.
Vi Teachers and Guardians
Teachers should:

(i) Try to see through tedchers’ bodies and organisations, that {nstitutions maintain contact with the
guardians, their students. send reports of their performance to the guardians whenever necessary and
meet Lthe yuardians in meelings convened for the purpose for mutual exchange of ideas and for the
henefit of the institution,

VII.  Teachers and Soctety
Teachers should:

(i Recognise that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;
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(i) Work to improve education in the community and strengthen the communily's moral and
intellectual life :

{is) Be aware of socia} problems and take part in such activities as would be conducive to the
progress of suciety and hence the country as a whole; ; .

{iv) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public oftices; '

(v Refrain from taking part in or subscribing to or assisting in any way activities, which tend to
promote feeling of hatred or enmity among different communities. religions or linguistic
aroups but actively work for national integration.

The Vice-Chancellor/ Pro-Vice-Chancellor/Rector
The Vice-Chaneellor/Pro-Vice-Chancellor/Rector should :

(a) Provide inspirational and motivational value-based academic and executive teadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainabtliiv,

(b} Conduct himsell/hesself wilh transparency, fairness, honesty. highest degree of ethics and decision making that
is in the best interest of the university:

{c) Act as steward of the nniversity’s assets in managing the resources responsibility, optimally, effectivaly and
efticiently for providing a conducive working and learning environment;

(d) Promote the coliaborzlive, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

(e} Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and
service to the nation and society.

(f} Refrain from allowirg cousiderations of caste. creed. religion, race, gender or sex in their professional

endeavour.

College Principal should;

{(a)

(e)

(H
(&
(h)
)
(i)

Provide ingpirational and motivational value-based academic and executive leadership to the college through policy
formation, operational management. optimization of human resources and concern for environment and

sustainability;

Conduct himselffherself with lransparency, fairness. honesty. highest degree of ethics and decision making that is
in the best intercst of the soliege;

Act as steward of the College's assets in managing the resources responsibility, optimally, effectively and
stficiently for pruviding a conducive working and leamning environment;

Promote the cotliborative, shared and consultative work culture in the college, paving way for innovative thinking
and ideus:

Endeavour to promote a work culture and ethics that brings about quality. professionalism, satisfaction and ssrvice
to the nation amd society.

Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
Wanage their private affairs in a manner consistent with the dignity of the profession:

Discourage and not indu.ge in plagiarism and other non ethical behaviour in teaching and research;
Participate in exfeasion, co-curricujar and extra-curricuiar activities, including the community service,

Refrain from allowing considerations of caste, creed. religion, race, gender or sex in their professional endeavour.

Director Physical Education and Sports (University/Coliege)/Librarian {University/College) should;
(&) Adhere to a responsible pattern of conduct and demeanor expected of them by the community:
(b Manage their private affairs in @ manner consistent with the dignity of the profession:
(C) Discourage und not indulge in plugiurism and other non ethical behuviour in teuching and research;

(Cﬁ Participute in exlensici, co-currictlar and extru-curricular activities, including the community service,
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(&) Retrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour,
18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education. the following recommendations shall be adopted by
the respective Universities/Colleges/Institnions:

i, The process ol cvaluation for Ph.D shall be unifurm in alf the universities in accordance with the respective UGC
Regulations and taeir amendments from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
departmen, if there is no vacant seat available with the eligivle Supervisors in that department. to the in-service
teachers for encouraging the faculty members of volivges and universities for getting a Ph.D. degree.

iii. Tn order to encouruge research and increase country's research output, Universities shall accord permission and
provide need-based facility for college teachers 10 supervise Ph.D/M.Phil, scholars. Universities shall amend their
Statutes and Or¢linances accordingly.

iv. All newly-recruited faculty raembers shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/compulational facility as per the provisions faid down in these regulations.

v. The Ph.D. degree shull be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid dewn in these Regulations, ’

vi. Research clusters shall be created amongst the universities/colleges/research institutions within the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergies among higher education institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /collegesfinstitutions ideally before the starting of their teaching waork, but definitely within one year of
the recruitment of the new faculty member. In addilion (o the Human Resource Development Centres of the UGC,
Universities/Institutions  with the Pandit Madan Mohan Malviya Nationai Mission on Teachers and
Teaching( PMMMNMTT) scheme shall also organize such induction programumnes as per their mandate.

viti. These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the laculty menmbers to such programmes in a phased manner 50 that
the teaching work-does not suffer.

ix. All short-term und long-duration capacily-building programmes for teachers/faculty ranging from one week (o one
month as well a¢ seminars, workshaps in differens pedagogic and discipline-specific areas being conducted by
centres such s Schools of Education (SoBs), Teuching Learning Centres (TLCs), Faculty Development Centres
(FDCs). Centres for Excellence in Science and Matheratics (CESMEs), Centres for Academic Leadership and
Education Manugement (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fultilment of the requirements as Iaid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
1%.1 Imcentives for PR.DJ/M.Phil. and other Higher Qualification

i. Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awurded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

i, M.Phil degree holders at the time of recruitment 1o the post of Assistant Professor shall be entitied to two non-
compounded advance increments.

iii. Those possessing Post-graduste degree in the professional course such as LL.M /M. Tech/M.Arch./

M.E./M.V.Sc./M.D.. etc. recognized by the relevant statutory body/ couneil, shall also be entitled to two non-compunded

advance increments at the eniry level,

iv.

a) Teachers why compleie their Ph.D. degrec while in service shall be entited to three non-compounded
increments fixed at increment appiicable al entry level vaty it such Ph.D, is in a relevant discipline of the
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discipline of vmployment and has been awarded by a University complying with the process prescribed by the
UGC for cnrolment, course work. evaluation, elc,

b} However, teachers in service who have already heen awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaiuation, if
any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of
three non-compounded increments fixed al increment applicable at enfry level only, even if the university
awarding such Ph.D. has not yet been notified by the UGC as baving complied with the process preseribed by
the Commission.

v, In respect of every other case, & teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable al entry level only if the university awarding the Ph.D. has been
notified by the UGC I¢ have complicd with the process preseribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case iy be.

vi, Teachers in service whe have not vet enrolled for PhuD. shall therefore, derive the benefit of three non-
compounded incremenis fixed at increment applicable w entry Jevel only on uward of Ph.D. , while in service only if
such enrolment is with a university which complies with the entire process including that of enroiment as prescribed by
the UGC. _ :

vit, Teachers whu acquire M.Phil. Degree or a pusl-graduate degree in a professional course recognised by the
relevant Statutory Body / Council, while in service, shall be entitled to one advance increment fixed at increment
applicuble at entry level only.

viil, Five non-compounded advance increments sholl be admissible to Assisiant Librarian / College Librarian who
are recruited at entry level with PiLD. degree in the diseipline of library science from a university complying with the
process preseribed by the UGC ir respect of enrolment. course-work and evaluation process for the award of Ph.D. in
Library Science. i

1%, (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the
discipline of library scierce from a university complying with the process prescribed by the UGC in respect of
erirolment, course-work znd evaluation shall be entitied to three non-compounded advance increments fixed at
increment applicable at entry level only,

(b) However, persons in posts of Assistant Librarian/College Librariun on higher positions who huve already
been awarded Ph.D. in library science ut the time of coming into torce of these Reguiations or having already
undergone conrse-work es well a5 evalnation, it any, and only Noti fication in regard to the award of Ph.D, is
awaited, shall atso be entitied to the award of three non-compounded increments fixed at increment applicable:
at eatry level only.

X, In respect of every other case of persoms in the post of Assistant Librarian / College Librarian or higher
positions who are slready enroilec for Ph.D. shall avail the beaefit three non-compounded increments fixed at increment
applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the awand of Ph.[2.in respect of either course-work or gvaluation or both
as the case may he.

xi. Assisiant Librarian/Coligge librarian and others in higher library positions in service who have not yet enrolled
for Ph.DD. shail therelore, derive the benefit of three nun-compounded increments fixed at increment applicable at entry
level only on award of Ph.D. while in service only if such enrolmeat is with a uni versity which complies with the entire
process, including that of enrolment us prescribed by the UGC.

Xii. Two non-compounded advance increments shuil be admissible for Assisiant Librarian/Coilege Librarian with
M.Phil. degree in Library Science at the entry level, Assistant Librarian/College Librarian and those in higher positions
acquiring ML.Phil degree in library science at any time during the course of their service shall be entitled to cne advance
increment fixed at increment applicable at entry level only.

Xii, Five non-compounded advance increments shalt be admissible to Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sporis who are recruited at entry level with Ph.D. degree in the
discipline of Physica! Education/Physical Education anid Sparts / Sports Science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Education and Sports / Sports Science.
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%V, Not withstanding anyth:ng in the forgoing clauses, those who have already availed the benefit of advance

‘ncrements for possvssing Ph.D./M.Phil at the entry fevel or in service onee ¢ither under this regulation or under the
carlier schemes/regwations shall nol be entitied to the benefit uf advance increments under these Regulations.

AV, Tenchers, library and Physical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.DJ/M.FPhil. while in service shall not be sntitled to advance increments
under these Regalations. ’

xvi. For posts al the entry level where no such advance increments were admissible for possessing Ph.D./M.Phil.
under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.D/M.Phil shall be
available to only these appointments which have been made un or after the coming into force of these Regulations.

19.2 Prometion
Whep an individual gets a prometion, his new pay on prometion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his/her existing Academic
Level of Pay, by moving him/her 10 the next higher Cell al that Level; and the pay shown in this Cell would now be
located in the new Acudemic Level carresponding 1o the post (0 which he/she has been promoted. 1f a Cell identical
with that pay is available in the new Level. that Cell sl be the new pay, otherwise the next higher Cell in that Level
shall be the new pay ol the teacher oF equivalent position. If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shal be fixed at the first Cetl of the new Level.

19,3 Allowances and Denefits

1. Other allowances and benefits. such as Homwtown Travel Concession, lLeave Trave] Concession, Special
Compensatory Allowances. Children’s Education Aliowunce, Transport Allowance. House Rent Allowance, House
Building Allowance. Deputation  Allowance, Travelling Aljowance. Dearness Allowance. Area-based Special
Compensatory Aljowance 2Ic. tor teachers and Library and Physical Education and Sports Cadres. shall be as
applicable ta the Central Government employees amd pe governed by the relevant rules as notified by the
Goverament of Tadia from time to tine.

I1. Pension, Gratuity. ex-gratia compensalion eic. a8 ap;ilicable to Central/State Government employees shall also be
applicable 1o teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including offiliated and constituent Colleges as the case may be. :

Ii1. Medical Benefits: All medizal penefits for teachers and Library and Physical Education Cadres, shall be as applicable

to the Central Government employess. Further, the Teachers and Library and Physical Education Cadres may be

placed under Ceatral Government Health Scheme or any uther such scheme of the Central Government/ Health
Scheme of respective State Governmend, as the case may be. for Central/Stale Universities/Colleges respectively.

APPENDICES

Appendix 1 Fitment Tables lor fixation of pay of the existing incumbents, who were in‘-\

position as on 01.01.2016, in varfous categories of posts indicated in the tables
{(MHRD Notificaiion MHRD letters No. Corrigendum F.No.1-7/2015-UDI()
dated 08.11.2017

Appendix 1T Assessment Criteria and Methodology
Table 1103 - For University and College Teuchers

Table 4 - TFor Assisiant Librarian, Deputy Librarian, Librarian etc,

Table 5 - For Assistani Director/Deputy Director/Divectar Physical Education
and Sports ete, :

SANJEEY KUMAR NARAYAN, Under Secy.
[ADVT.-T1l/4/Exty./147/18]
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Appendix 1

Fitment Tables for {ixation of pay of the existing incumbents, who were in position as ol 01.01,2016, in various
categories of posts indicated in the tables ’
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Appendix I
Table 1
Assessment Criteria and Methodology for University/College Teachers

S.No. Activity . - Grading Criteria
1, Teachiné-:g {Number of classes !aughifr}'ﬁ;f Classes | 80% & above - Good
assignedix100% Below 80% but 70% & above-Satisfactory

{Classes h1}|ghi 1nclt1des.sF§31ons on futoriuls, lab and Less than 70% - Not satisfactory
other teaching related activilies)

2, Tavolverment in the University/College stadents related | Good - Envolved in at feast 3 activities
activitiesfresearch activities: Satisfactory - 1-2 activities

{a) Atin'_umstratwe responsﬂ?;mes sua:h as _Head, Not-satisfuctory - Not nvolved / undertaken any
Chajrperson/ Dean/ Director/ Co-ordinalorn | ¢ pa activities

Warden etc.
- . . . Note:
(b) Examination and evaluation doties assigned by
the colfege / univemity or attendmg the | Number of activities can be within or across the
examinatior. paper evaluation, broad categories of activities

f¢) Student related co-curricuar, extension and
field based activities such as student clubs.
career  counselling,  study  visits, student
ceminars and other events, cultural, spocts,
NCC, NSS and community services,

(d) Organising seminurs/ conferences/ workshops.
other college/university activities.

te) Bvidence of actively involved in paiding Ph.D
students,

(/) Conducting mnor ar major research project
sponsored by national or international agencies.

(g} At least one single or joint publication in peer-
reviewed or UGC list of Journais.

Overall Grading:

Good: Good in teaching and satisfactory or guod 0 activity @ SI.Nw.2.

Or

Satisfactory: Satisfuctory in teaching and good or satisfactory in activity at SLNo.2.
Mot Satisfactory: [ neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity & Serial No. | and Serial No. 2, all such periods of duration
which have been speat by the teacher on different Kings of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave. Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
\eacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher, The weacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for prowuiion under CAS due 1o his/her absence from hisfher teaching responsibitities
subject to the condition that such leave ‘deputation was undertaken with the prior approval of the competent authority
following ali procedures Jaid down in these regulations and as per the acts, statutes and ordinances of the parent
institution.
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Table 2

e r——

Methodology for University and College Teachers for egleulating Academic/Research Score

{Assessment must be based on evicence produced by the eacher such as: copy ot publications, proiect sanction leter,
utilization and completion certiticales issued by the University and acknowledgements for patent filing and approval
letters, studemts’ Ph.D. award lettzr, ete,.)

SN, | Academic/Research Activity ; Faculty of Sciences | Faculty of Languages [
* /Engineering / Agriculture | Humanities / Arts / Social
. / Medical /Veterinary | Sciences / Library /Education
Sciences ! Physical Education /
Commerce / Management &
other related disciplines -

b Research Papers in Peer-Reviewed or UGC listed 0% per paper 10 per paper
Journals
2, Publications (other than Research papers}
(&) Bouks authored which are published by ;
International publishers I 12
Nutionut Publishers 10 10
Chapter in Ediled Book 05 05
Editor of Bouk by Internationa: Pubiisher 1 10
Editor of Bouk by Nationa! Publishuor [$13 N8

{b) Translation werks in luedian and Foreign
Languages by qualified facolties

Chapter or Research paper L 3
Book . b 03
3. Creation of 1ICT mediated 7eaching Learning

pedagogy angd content and dovelanient of new and
innovative courses and curriculn

(a) Development of Innovative 1 ~dagogy 05 05

(b} Design of new curricula and «ourses (32 per curriculafeourse 02 per curricula/course
() MOOCs

Development of complete MOOC: in 4 quadranis (420 20)

credit course)tIn case of MQOOQCx »f lesser credits 0%

rarks/eredit)

MOOQCs (developed in 4 quadiynty ner modute/lecture 5 15

Content wriler/subijeet matler eape.. for cach module ofj32 02

MOOCs (at lvast one quadeant)

Course Coardinalor for MOOCs creclii course) el
case of MOOCs of lesser credite (07 narks/eredit)

(d) E-Content

Development of e-Content in -0 quadianis for all2 12
complete couvrse/e-bouk

b] 08

e ————

e-Content (devefoped i 4 quadian - per module IN )5

Contribution 10 developmenl of «-content module inQ2 02
complete course/paper/fe-book (ot fv st one quadrant}

Editor of e-content for complele o« i sef paper fe-book 10 10

H {a) Research guidance
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Ph.D. o t) per degree awarded 10) per degree awarded
¥5 per thesis submitted )5 per thesis submitted
M.Phil /P.G dissertation T per &egree awarded 02 per degree awarded
(b Research Projects Completed
More than 10 fakhs ' 10 10
Tess than 1Q lnkhs 035 035
{¢) Research Projects Ongoing
More than 101 lakbs s )5
Lesy thun 10 l;‘x.I\:l:; T Eﬁ ' )2
{d) Consulw.l.x—{';'_ 05 03
5 (a) Patents
International - 10
Nationa! 7 07
() *Policy Ducument (Submitied te an International body/organisation like
UNO/UNESCOMWorld  Baok/lieernational  Monetary Fund ete. or Central
Government or State Governmer )
International I} 10
National 07 07
State 04 D4
(e} Awards/Fellowship _ .
Interriativnal - 07 7
National - 0s 05
5. tipvited Jectures / Resource  Person/ paper
presentation in Seminars/ Conl-rences/full paper
in Comference Proceedings (ivver presented in
Seminars/Conferences and also ~ublished as full
payper in €onference Procewding., will be counted
only once}
International (Absoad) 07 07
Taternational {within coun:ry) 105 1335
National N p_'% 03
State/Universily }f_)_‘: 12

The Research score [or research p:x;)-"-rs would be augmented as follows :

v

Peer-Reviewed or UGC-listed Journals | Inipact factor (o be determined as per Thomson Reuters list)

i} Paper in refereed journals withor “mpact factor - 5 Points

i)y Paper with impact faclor less the | - 10 Points

iti)  Paper with impact factor betwee . 1and 2 - 15 Points

iv)  Puper with impuct factor betwes Zand 5 - 20 Points

v} Paper with impuct factor betwee 5 and 10 - 25 Puints

vi)  Paper with impaet factor >1 0 - 30 Points

(a} Two authors: 70% of total vl -7 nublication for each author,

(b) More than twu authers: 709 ot *ui value of publicauon for the First/Principal/Corresponding author and 30% of

total value of publication for cagt. «f the Joint authurs.

Joint Projects: Principal Invest.gator an: - Co-investigator would get 50% each.
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Note:
*  Paper presented if part of =ditey book or proceeding then it can be claimed only once.

e For joint supervision o7 rescarh students, the formula shali be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpese of ca.culativ: research score of the teacher, the combined research score from the categories

of 5(b). Policy Document and 6, Invited lectures/Resource Person/Paper presentation shali have an upper
capping of thirty percent of Lhe rotal research score of the teacher concerned.

®  The research scare shalj be frer 3 the minimum of three categories out of six categories.
Table: 3 A

Criteria for Short-listing ot Candid:« ' s tor Interview for the Post of Assistant Professors in Universities

S.N. |Academic Record Scare
I, Graduation 80% & Above =15 60 1o less than{55% to less|45%  to
80% = I3 than 60% ={less than
‘ 10 55% =05
2. Pust-Gradustion 80% & Above =23 [60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy.  layer)/PWD)
to less than 60% =20
3. |M.Phil 60% & above = 07 35% to Jess than 60% = 05
. Ph.D. 30
5. NET with JRF ) 07
NET 05
SLET/SET 03

6, Research Publications ( 2 meks forj 10
each research publicaticus p::hlished
in Peer-Reviewed or UG C-listed
Journals}

7. Teaching / Post Docters! Fix, crience | 10
(2 marks for one year each)!

8. Awards )
International / National Level 03
(Awards  given by  lnrudional
Organisations/ Government wf india /
Government -~ of  India vl cgnised
National Level Bodies)

State-Level 02
(Awards given by State Gaverr.:.cnt)

#However, if the period of teachfing: st-doctoral experience is less than one yea'r then the marks shall be reduced
proportionately, '

Note;
(A) {i} M.Phil + Ph.D Juximum - 30 Marks
(1) JRE/NET/SET Ckimum - 07 Marks

(i) In awards category. M eximum - 03 Marks

—

(8) Number of candidates 10 be o od tor interview shall be decided by the concerned universities,
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()
Academic Seure - 80
Research Publications - 10
Teaching Experience - 10
- 100

Tatal -

(D) Score shall be valic! for appeintme:! in respective State SLET/SET Universities/ Colieges/ Institutions only
Table: 3 B

Criteria lor Shovt-tisthy " candidates for Interview for the Post of Assistant Professors in Colleges

S.N. {Academis Re;ord Score
1. Graduation 80% & Above =121} 60% to less than|35% toless{45% 0
50% = 19 than 60% =1less than
H) 55% =10
2, |Post-Graduntion 80% & Abuve =25 60% 1o less than!353% (50% in case of
’ 80% = 23 SC/ST/OBC {non-
creamy, laver)/PWD)
5 to tess than 60% = 20
3. M.Fhil. 60% & above =07 55% to less than 60% =05
. Ph.D. 25
5. NET with JRF L 10
NET L 03
SLET/SET 05
8. Research Publications ( 2 ks for 06
each research publieativas mhlished
in Peer-Reviewed or Ui:C-listed
Jourpals) N
7. Teaching / ost Doctors ¥ orience {10
(2 marks for one year e
8. Awards -
International / National Lot 03
(Awards  given by in-r.alional
Organisations/ Governnert o/ India /
Govermment  of  India  recognised
Mativnal Level Bodies) )
State-Level 02
(Awards given by State Govereeent)

# However, if the period of leavhiv: nost-doctoral experience is less than one year then the marks shall be reduced
proportionately. :

Mote :

(A)

(i) M.Phil. + PL.D. Monun - 25 Marks
(if) JREMET/SET N aynm - 10 Marks
(iity  In awards calegory Nosdinom - 03 Marks
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3.

Institution  part o o ¢

compelitions

Ug-gradation  of

training infrastru- - -
technulogical inp:

Developmenl
playficlds  and

Education facilitic .

g N ,

IEE =hl ToFTH 5 HHTERI]

tHl

in  externat

Good - Natjional level competition in at least
one discipline  plus  State/District  fevel
competition in at least 3 disciplines.

Satisfactory- State level competition in at
least one discipline plus district  level
compelilion in at least 3 disciplines.

Or District fevel competition in at least 5
disciplines.
Unsatisfactory - Neither good  nor
satisfactory.

andl  physical

+ .th scierlific and

caintenance of
and  physical

Good/Satisfactory/Not-Satisfactory o be
assessed by the Promotion committee,

(i)At least one s

pueticipating in oo

(for coliege level.
state/nalional/int
level comipetition.

(ii)Being

(111)0r ganizing al
a year

fiviPuolicutions .«

paper  in UC

Assistunce in ¢o.

governanze relat- +
done durfng admi: Fos

extracurricular oo

Overall
Grading

Good: Good in I
Satisfuctory: Sati

Not SatisTactosy:

Note:

)t is recommended to use 107

and compute the criteria of as

ii}The insgtitutzon nus obtair,
Director of Physical and Edus

iii)The system of trucking us.
made available to the TAS Pr,

Uploaded oy Dte.

IRV
state/national leve.

- oved

# the iastitution
state/ university

sams. Oreanizing
“tyfinter college

coaching  at
ce workshops in

it one research
journal,
ininistretion and
: including work
xaminations and
vities.

Good: Invoived in any two activities.
Satistactory: | activity

Not Satislactory @ Not involved/ undertaken
any of the activities.

“satisfactory/good in any two other items.

. Ttern | und salistuctory/good in any other two items,

+ zoosl nor satisfactory in overall grading.

‘agy to monitor the atiendante of sports and physical education

reedbuck, The ieed-backs mwust be shared with the concerned
sporls and also e CAS Promotion committee.

aees and the exent of grievance redressal details may also be

Commilies,

RAKESH
SUKUL a3

Dlgitally signed by
RAKESH SURUL .
Date: 2018 ¢7.19 22:23:46

at Government of India Press, Ring Road. Mayapuri, New Delhi-110064
“hed by he Controller of Publications, Delhi-110054.
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{B} Number of candidates 10 e calied for interview shall be decided by the college,
(<) Acadenic Score - h
Research Publications - 06
Teaching Experience - 10
TOTAL _ - 109
(B) SLET/SET score shall be ~uii i for appointment in respective State Universities/Colleges/institutions only,
Tabled

Assessreert Uriteria and Methodology for Librarians

S.No. Activity Ciruding Criteria

i Regularily of atten-ling hibrary {calculated in | 90% and above - Good
terms of percening of duys attended to the
total number of ¢ -vx hefshe is expecled to
attend) Less than 80% - Not satisfactory

Below Y0% but 80% and above - Satistactory

While attending in the “swary, the individual
s expected  to o sitake,  inter alial
- following ftems ol woks
¢ Library lioso ree and Organization
and maii cnn oo of beoks, journals
and repuor: .

»  Provisioi - 77 Drary reader services
such as i —u retrivval services
o rescw hor and  analysis  of

, report.
*  Assislawe  iowards  updating

institatics: @ w-"slte

2. Conduct of semmiz ./ wkshops refated to  Good - [ National level seminar/ workshop + |
library activity or - <+ ~fic books or genre | Statefinstitution level workshop/Seminar

of buoks. Sutisfactory - | Nuotional level seminar/ workshop or 1 state

level seminar/ workshop + | institution level serinar/
workshop or 4 institution seminar / workshop

Unsatisfactory - Not falling in above two categories

3. If library has a . -+ :-ed database thea | Good — 100% of physical books and journats in computerized
OR databnse. |
If Hbrary does u ¢ ve @ computerized Sutisfuctory — At least 99% of physical books and journals in ;
daiab'1;e T P computerized database.

Unsatisfaclory — Not [alling under good or satisfactory.
OR
Good — 100% Catalogue database made up to date

Satisfaclory- 90% catalogue database made up to date
Unsatisfactory - Catalpgue database not upto mark.

{Ta be verified in random by the CAS Promotion Commitiee;
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4. Checking inveutor il extent of missing | Good : Checked inventory and missing book less than 0.5%
bobks ‘e .
Satisfactory - Checked inventory and missing book less than
1%

UnsatisTactory - Did not check inventory

Or

Checked inventory and missing books 1% or more.

5, (i) Digidsation looks database in | Good : involved in any two activitics

institution having v wpulerized database. - -
N b Satisfuctory : At least one activity

{ii) Promotion ol Ii 11 rv netwark, - .
) : t Not Salisfactory : Not involved/ undertaken any of the

{iii)Systems in plice for dissemination of | activities.

inforimation relatr -+ books and other
esoLrces,

; (ivjAssistance in o 100 administration and
governance relive: vk including work

done during adini: o-g, examinations and
extracurricular aciiv e,

; tvIDesign aad o0 - sl otterm courses for

ugers,
(vi)Publications - = least one research
paper in UGC o o Cournals.
Overall Good : Good in = satisTactory/good in any twa other items including Ttem 4,
Grading Satslaetory © Sai.we v in Ttem 1 and satisfactory /geod ia any other two items including Ttem 4,
Nul satisfactory : ¢ v er good nor satisfactory in overall grading,
F [
Note :
(1) Itis recommended 1 - " T technology to monitor the attendance of library staff and compute the criteria of
assessment,
{2) The Librarian must «° - cvidence of published paper. participation certificale for refresher or methodology
course, suceesstul rese oo ridance from Head of Department of the concemed department, project completion,

(3} The system of trackin. . rievances and the extent of grievances redressal details may also be made available to
the CAS promotion ¢ . e, ‘

Table 5
Assessmeut Critevia - * hodology for Directors of Physical Education and Sports

S. No. Activily o Grading Criteria
! Atlemlance cal-+ 1 in lerms  of | 90 and above - Good

pereentuge of du: E “led to the tolal Above 80 but below 90- Satisfactory.

number of daysh = - cred 1o uttend.

Less than 8(} - Not satisfactory.

2. Organiz'-i ng infra ce o mpetition Guood - Intra college competition in more than

5 disciplines,

Satisfactory - Intra college competition in 3-5
disciplines.

Unsatisfactory - Neither good  nor
satisfactory,




